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'the library services given the general: populace of an area must be- - ¢

. - INTRODUCTION

Ac a functional part of any ‘attempt at community development, : )

considered and developed to the utmost. The services provided should

be more than a mere "book coilection" withthe ultimate goal heing uhe

asgioting in the human fulfillment of educational and cultural needs.
In this report, a dual approach]was given to the indepth study4of
the library facilitiea and Services of the KEDDO area. There is a

bricf cummation of the -Choctaw Nation Mult-County Library Syétem,-its.

T S S

facilitieq, services and unique programs geared -for ruralVOklahoma

participation, but primarily this report'is for the residents of a

~
°
e

county not presently utilizing the multi—county library services, » '

-

s

Puchmataha County. . . ' o o .
It ig the sincere hope that the following report narrative with

ito recommondationa and appendix material ehall provide the necessary

information for the citizens and local,elected officials to determine

the type‘and‘hagnitude of library services.provided in Pushmataha'

County. | o ‘ : 0

- »-

FPurther, the information presented should also gerve as a-continual

guide to the other KEDDO countieg their library boards, librarians, "

otaff asgistants and, most importantly, those concerned citizens.who ' ' A

- i

seek‘ ’ ,pkove library servicesg. , ‘ .
7 | » o

7 \
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The KEDDO planning region consists of the seven contiguous

southeastern counties of 0klahoma which are. choctaw, Haskell, Latimer,
LeFlore) McCurtain, Pittsburg, and(Pushmataha (See Map 1). The ' . .
aistrict is 8, 338 oquare miles in area and’ 18 bordarednby Arkanaaﬁ

on’ thq east and Texas to the south.

. g POPULATION ' S

The population figures ogpthe KEDDO counties aFe'usually classified

. 3 5 - .
adg ruralrnon=farm with inhabitants residing either in cmall, towns and

Villages, or open countryside. The total population within thefhistrict,

1

according to the 1970 Cengus of Population, was 141 005. During the

-

' period 1950-1970, the urban portion of the district grew from 23% o

~

' residents according to the definition of - urban populations providéd by

urban residents with onﬁ!if the six having no urban population. As a

.Pushmataha County. (SeeVTables No. 1 -and 2 for a pOpﬂ;&;lOﬂﬂﬁh?;yqu :

A

33 5%, still relatively rural in contrast to the state & increase from \
51% to 68%. The principal urbaﬁ‘places in the district are MgAlester

(18 802) in Pittuburg County, Hugo (6,585) ‘in Choctaw COunty, Idabel - ,

¢ (5,946) in McCurtain County and Poteau (5,500) in LeFlore County. Out

¢ K = » v , o - ' i’e
of the seven counties, only Pittsburg County has a majority of urban

the Bureau of Censua;; The other six counties all have less than 50%

9

. . L
compan}son, 68% of ‘the state's population taken ag a whole is vonsidered

urban. Approxi@ately 50% of the district's population reside in -

municipalities of 1 000—2,500 people. Population per square mile in

1970 ranged from a high of 30.2 in Pittsbufg County to a ‘1o of 6.6 in

7 . ’ -

‘ ‘and future projection. - o o -
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o .,x H.E .H , . ) . . ) .
. POPULATION OF AREA | ) !
. . . S . 1.. .
. : noazam - .
g - Y e T T T, - v.«..
POPULATION  CHOCTAW ° HASKELL LATIMER LEFLORE zoncweﬁz * PITTSBURG - PUSHMATAHA TOTAL AREA
S - ,. . . . B : ‘ _ S ) N 4..1. . . . -
.. 1970 Total 15,141 9,578 8,601 32,137 28, m»» : )ﬁfmmu 9,385 141,005
i Urbam*--. . 6,506 2,347 . 2,504 10,191 - _, 8,926 o 18,802 2,685 52,051 °
; el v . S — w Y o 7 ‘
Nom: cnvmu - 8,585 7,231 6,097 21,946 . 19,716 * 18,719: - 6,700 . °. 88,954
White 11,704 9,070 7,744 29,556 122,705 33,588 8,607 122,974
NoniWhite** ° 2,511 92 .. 114" 1,230 3,977 ° 2,79 204 .10,922
Hsm,wmvrmbm , . . - CT A. * . ’ ~ \ L. :
- other - ‘926 416 . - 743 .° 1,351 1,960 1,139 574 .
s = i o . , m,h ) 3 . s
; .1. . B 4 : Q ¥ ! \

*Hsnouu%mwﬂmm urban wu.mnmm su.ﬂw wm- ooo wowcu.wﬂwou mbm over on.. if- =o=m. .Eum Hwﬂmmmﬂ AOH oosvubmﬂvon om .E.m Hmw.mmwﬁ

cﬂvmb mu.mnmw in nosbﬂu?

*wwmm @nosw mmﬁm listed .above as ..zoslzwu.nm.. is for meuo mbm mwmnwmv wsmn.u.ng dbu.w. oﬂ.nmu. ..ZOunszﬂmz races are

~ included as "Indian and ogmn. ¥
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: . TABLE 2 | -
- . . .. . L , » . . . . . . & . «
: - . ~ POPULATION PROJECTIONS BY COUNTY =~ . o , .
] ... .. . ..) . .\ . ) . . .H% ) . A , ) . ﬁ.
s ©* County .. . 1960 1970 1973 1975 1980 . v
, .. * Choctaw - ' 15,637 15,141 16,800 18,200 20,400
M Baskell = 9,121 9,578 9,600 * 9,400 9,700 .
. Y Latimer = . 7,738 8,601 9;100 9,300 10,100 - m
: LeFlore LT, 0 29,106 ©32,137\ 32,800 . 34,500 a7,000 - ¢
I McCurtajn . 25,851 28,642 33,800 ~ *36,500 @8..80 .
L Pittsburg . ) 34;360 37,521 36,500 37,200 37,7068 o v
. B " Pushmataha . . 2,088 _ 9,835 9,600 9,800 10,100 ™ -
’ - . . ) X% ) . : ) . . v
- = - ‘1. Totals . o 130,901 - 141,455 s = 148,200- 154,900 ' .. 165,400 -
L , . . - . , Lt . ° s . , B
. S . - X S - e .
.. Source: Oklahoma State Employment Commission . ﬂw - . . {
» . o . s ] , ) e ‘ . . -~ N W
IS - ¢ . ‘ ' - ) o
A Y ~ & 2 ln . = . B
. . - .
3 ¥ . 2 ~
R . . ' .
- : . * - . .
g ’ g o ’ A
v . (.ﬂ o O ' » \Ul m
° * y M
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The age distr:.butmn of the seven county area deviates significantly

f:’rom the étate. ' Espec:.ally meaningful t? liprary services dre the large

s

'groups in the 0~-17 and 65+ age groups vis-a-Lvis the  smallexr’ groups in :

. ' _ : |
C} the 18-54 bracket. \ 5 .
LT ‘Table ' 3 L A
| “ ' Percentage Population by .A%e: Groups '
| g , T - o
: 1970 Census 5th Cowpt® | = -
XY : Do _ .
] ' "\ ) . N - - . . : ) .. .
“Ages , - . KEDDO E . Oklahoma
0-17. Lo 32,97 Y Q S .ev32.70 . R
- 18-24 o | - 8.86° . 1175
. 28-5& . > PR . 33.18, L,
: 55-64 " wss Y .0
65+ 15.05 .y 1.7
o - - - . H X .
The present populatmns are reflective of the area'é‘ her:n.tage- i
' with substantial minority populations. "I‘he following table compares
the m:.nor:.ty populaﬁions of KEDDO and thd State. ’ -
" Table 4 AR -
) “KEDDO % KEDDO = OKLAHOMA'° % STATE
Total Population . - 141,005 2,559,229
. ‘otal Black Population 10,061  7.14 171,894 6.71
N | ‘Total American Indian ° , e o ,
. Population s - 8,144 . . 5,78 . 98,/468 ‘ 3.81
. B » P . . . $ Al .
< Total Black ' S o ! : R
‘ ~ Indian Population 18,205  12.91. 270,360 - 10.56

o i"
9
N

*Since this’ information is taken from the 1970 Census counts and many -

pe0p1e have ;r:efused to ind:.c@te true racial backgrounds, m:.nority

populations are undoubtedly higherx than indicated. S L e |
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* SOCIO~ECONOMIC FACTORS
- 'Z~f' Relatively low inccmé levels characterize much of the 9even ceunt& ‘

t -

area. C@mpared with the state at 1arge, KEDDO has almost twice the

- : percentage of families with 1ow income below poverty level: v

Percentage of Families Below Poverty.

ol KEDDQ . e v STATE R
27.75 » o | . 15,08°
) . - “ . . . . N ) o .
Table 5 L=
¢ ) .
Unemployment Raﬁb As of- September 1975
County = . ;A{ S A' ' " Rate
Choctaw o . 1047
~ Hagkell o S . | o 8.6
Latimer , S ST
g .- o : : .4 _ . ;
+ LeFlore . . ° R e ‘ 7.9
a v » - ) . . V4 . . .
'} Y McCurtain N D 17.5 .
"\ _pittsburg’ . - S - 12,0
pPushmataha o = . 9.0

Per capita income for the district in 1970 was $1 927. The

variation between the district & ‘counties in per capita income ranged e o

\—

ﬁrom a high of $2,234 in Pittsburg County to a low of $1, 572 in Pushmataha

s h ,', Coqnty. B oo : | -7
:%:, % Poor 1living conditions go hand in hand w;thxthe low income level.
A h'.ﬁ

-~

- o , The District has a higher percentage of units with 1. 01 or more persons

»

\

|

| per room than any other planning region in Oklahoma. Only 16. 7 percent 1
: of the towns in the seven—county area are reported to have a housmng code.‘

|

*

RS




' District educational attainment for persons 25 years and over.

-

Compounding problems bf social nd economic development wmthin the

cr

region are low educational attninment 1evels. Table 6 provides the

/

» 4 ~ B : -

,/’/ Table 6 . : J ‘ Ié

Eaucation of Persons 25 and Over

Years / o | pmber
None / o T | 1,991
1-7 YearS/" | 23,333 . .
.8 Years/ 13,982
9-11/Years* ‘15,263.-
lszears 7': | o ” - | ‘ 717}675i7
£13-’-15 Years e . - 5,757 -
16+ Years | - , - 4,031

N a S

The average district percentage of persons hav1ng completed four

or\more years of college is- 4 91% with a high in Latimer County of

4.96%, as comparea.to_the state average of 5.76%.

v \
TRANSPORTATION

Transportation within the district is iimited invsome portions,
due to the rugged mountainous terrain. Rural county roads compose the
najor portion of road mileage having 84 percent of the total 7, 622 17
miles of county and state highways. « |

' There are no majop:firports or airline sexvices within the

',district, although ere are many\municipal airports, for priVate

planes (usually 1ocated at the county seat in each county). Bus ‘and

rail services are restricted with regard to passenger service, and in

B 4
3

18 .

7

many ereasrthey are nonexistant.
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INDUSTRIAL DEVELOPMENT T

. The Kiamichi District has attracted a variety of industries due

- .0

in part to the area's abundance of natural resources and diversifiedo St

3

The region has an adequate supply of water, coal, natural

3

lgbor force.
gas, bulldlng stone, limentone, sand and river gravel, in addltlon ‘to .

k]

a favorable climate for forest growth. Weyerhaeuser Corporation has .

4 - ’
chosen McCurtain County as the location for its enormous and multifacted

Y

Llumber and paber operations which are still undergoing expansion.' The - -

-region has a number of. smaller 1ndependent sawmllle ‘that glve employ~-

- *
? |

ment to over 1 000 _persons.

>

.

L]

}"

-
v

~ .

Table 7 reflects the percentage of employment w1th1;§the dlstrlct

,nr

. for’ n1ne dlfferent 1nduutr1a1 type
. -

Choctaw, Haskell, and Pushmataha

Countle show the largest percentage of labor force in agrlculture, v

» [ Y

forestry and fishing. However, McCurtain County has the largest total

. : . . R 9 .
o A number of farm workers. ' C : - : -
. One industry not included in Table 7 is the entertainment and
recreation services industry within the region. The higher proportions -

of persons employed within this induStry‘are located mainly in the
| . , T .

o

.

larger cities and towns.

does not employ in exces

.

However, in overall perspective, this industry

"of one and one~half percent of the work force.

P

As the recreation potenfial of the mountains, streams, and lakés of

KEDDO is more widely discovered, employment in this industry is iikely

%
A

to expand.

.-

o,

v




,v o TABLE 7

mn_wubvémuﬁ by Hamsmﬁ.n% Type
(Percent of q..o.an mgwu.owmm wowﬁu.m.nwouv

. CHOCTAW , HASKELL IATIMER ammhowm . MCCURTAIN  PITTS. wemm. * OKLAHOMA
o ,wmn..wmau.ﬂnu.ms Wunmw&. g . | _ o
and Fisheries . 8.35 12.53  6.79. 5.49 6.71 3.02 8.86 5.33
,anwnw ’ 0.89 4.30 2.63 _ 3.67. . 0.24 0.60  0.42 3.50
.noamnusnnwos._ . 10.80 - 16.02 - 9.21 10.15-  10.58 7.48  13. #7693
zmaamwnnauwum . ) . 17.97 B Ho.mu 12.04 23.76 . - 30.59 15.26 13.08 15.77
Lumber, and Wood mnomannm 3.82 176 1.45 6.58 17.89 0.05 9.07 0.70
Other Durable Goods 2.14%, 3.32  3.47°°  5.65 3.34 7.76 . 2.49 8.51
Food Processing 4.78 338 0.00 1.93 3.62 1.39 0.42 1.54 awu.
. Textiles i 6.23 1.66  6.38 2.18 3.58 ¢ 4.09 0.89 1.19 N
b onumu zou.msumwpm = 1.00 - 0,78 0,73 C2m 2,17 1.7 .0.63  3.83 |
anmummou..ﬂmdwos. noggwomﬂwos. | _ , : - :
and_Utilities ) 8.10 5.62  7.56, . 5.80 4.59 5.98 a8 6.80
mmﬁpns,mmudwomm U ‘ 6.12 5.18  6.91 - mwmm 4.33 6.08 9.16 5.98
Baucational mmm«wnmm ©7.16  8.20.  20.57 - 7.40 8.01 611  8.69-  8.56
mawpwa Administration 4.66 q.wm,‘ 8.16. ' 4.25 424 . 22.83 ,wumm. 7.81
“ awopmmmpm and Retail Trade  22.32 _19.44 15.68 19.27 19.03  16.77  19.16 -  21.59
. o N R . L : - RS
o - A , . e N ‘ - M
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_ This utudx will primarily concentrate on expanding the preoent

’

" Urban .
RurallNcn-fagm

‘Rural Farm

,library services in Pushmataha County.

'~_PUSHuATAHafcouuwy

4

are some 1970 demographic statistico for this county.

PR

Eigure 1

Demographic Data For Pushmataha County

Q\ - " Population
o ae8s
| 5,009
‘1,69i
017 - 3,195
18-24I ' . 552
25-54 2,763
o . .7 55-64 1,218
-\5 / 65+ . 1;657,
‘Eﬁucziigg;of Pecsons ZSaaﬁd over ! L
'None - 105
1-7 Years 1,643
Q‘S Years 1,132
9-11 Years -:1,020
12 Years 1,123
13-15 Years - 362,
16+ Yea;s . 259

qJ.o '21 e k;

el

Outlined below in figure 1

¥ oL

NS




t B °
: " | I
Figure 1 (Continued) - v
| | f R
Income - - Number ) '

(Families and Inaiviaué})_
-1,000° - Toan S
1-3,90 ’ - 1,570

46,99 ‘ o 2,417

i) - . . N ) —
f 7 -9,99. - 566 :

10 - 14,999 - : 265
’ 15,000+ . - . 108 BN
L P ¢ ’ -
7 : [
. »
4
o o,
- '
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¥
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" ANALYSIS OF EXISTING LIBRAR

v FACILITIES AND SERVICES *
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PRI o o

- nmeooucmon o

;7q“;: ﬂ . Public library services in the seven;KEbDO céunties are provided
for the ci%*zenry through two. distinct medians, a multi-gix county

§ library syotem, herein referred to as the Choctaw Nation Mult:u.-County
Library cystem (CNHCLQ) and a city operated facility that serves one _

% e county. The CHMCLS is comprised of choctaw“ Haskell, Latimer, LeFlore.

*

facility in Antlers sexvices Pushmataha County. ' (Map 2 )

R
‘History of CNMCL@~ ) ;

N The Choctaw Nation Multi=County Library System began as a demonstration .
program in 1968 founded upofl the’ Library Services ahd Construction Act.~
: administered by the Oklahoma State Department of Libraries, monies were -

i

provided for the establishment of a four-county 1ibrary system. In order N

. to give continuing financial support to the program>it was necessary for . ‘
ﬁ'the voters of the area to vote an operational two mill levy, as authorized

\ ' by state law. The -four counties, Haskell, Latimer, LeFlore, and Pittsburg,.;

voted concurrence with this 1aw, and the CNMCLS was born.»

The system was adminietered by a Library Board of Directors appointed
N 3
by the County Commzsszoners and Councils of. Cities and Towns of wore

than 2 000 population. (Where there was no town or city iq the COunty
T with a population greater than 2, 000, the County Seat Town Board chose’

one member.) Thus, a network of library services was ¢reated which

0

o s served a multi-county area through programs that involved nine

community libraries and sixty-three bookmobile stops. The administrative

offices were 10cated at the McAlester Public Library, in Pittsburg
*
"y County..

v . . .

. ' In 1971, additional demonstration funds became available.'"These toe

-. funds were for the implementation of new programs designed to improve

@ . P = Vs

Mc@urtain, and Pittsburg Counties. The commpnity operated library )
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, ) Mapz T
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. _tqie . g
exioting library oerviceo. In "outheastern Oklahoma, a program was
initiateﬂ for the inclusion\of Choctaw, McCurtain, and Pushmataha

' Countieo into the CNMCLS, a step believed to be beneficial for GXn

. 3

panded library se&vicoo. The necessary tax 1evy was approved by
the voters in Choctaw and McCurtain Counties and subsequently, they

L become system memhero.

<
[

A millage vote was not held in Pushmataha County, thereby egcluﬂing

.2 a -

‘ them from.memberohip within the CHMCLS . Reasons for this non-

£

participation were varied. In general there was a'reluctance to

pass an additional two mill levy, an uncertainty as to the benefits

te

derived from a "demonstration" pro;ect, and a’ lack of uniform : - o
. Y ' o ! )
support for the isgue Within the county. At that time, existing i ;

alibrary services within Puohmataha County were considered adequate.“

ANTLERS '}ij‘enic LIBRARY

As previously stated, the Antlers Pubfic Library proyides the_:.
“only 1ibrary serVices in Puohmataha County. (A omall 1ibrary is “_ o Ty

'focatea within the Town-of Clayton in the northern part of the County.
. However,: because of an abeence°of qualifiedupers nnel to manage this j} 'i "'"_ k;
' faoilrty“if\uK inoperatiég at, present ) . o © . o -

(‘ -

Supported primarily by the City of Antlers, the 1ibrary “ig’ L - ;
.) ’ 1. ’ -
administered through a five member Boara of Directors, subject to -
. aPPOintment by the City Council as specified‘in the town orainances.

P - L T o
‘ . N .

serVice Area L S o -og b .

dj Pushmataha County, comprising l 420 equare miles with a total S , ;

population of 9 600, has a population density of about 6 9 persons '. ceL T

J per square_milef Antler51 the major city and county seat, is located

‘hi}
B - . : - ¢
.

T . » o -'_" 15.

.‘.u. L ;3(}“ : T L f




-y - . T et v
. -4 ' » -
. < e '
.Gu v ‘ 4 . * . «
1, \ TR | | i o | .
N N 'in‘the southeast cofner”ai the~county; The majority of all’ socio- B E;
- . // . .."_;-‘
o economic services (health, industrial, cultural, etc. ) ‘are prov1ded
. .\ " 0 . B i s :
e S in Antlers. : . © . : ' S f?;. S
Lo . I S - L S
R h . Library services are primarily used by those citizens residing

r.

w?thin.a twenty mile radius of Antlers. As shown below, of the 1, 203 @
% ered library patrons, eighty~three percent (l OOO pergons) A

K . ! live either in- the city of Antlers or in the surrounding municipalities-

/

- _;;____Pnly WO percentvof the registered library patrons reside in’ munici- ’

e

g Figure 2

s ' ¢ - Registered Library Patrons DR
. w i : " ¢ ; ) . .

Residence of Patren . ' -, ‘Total . . 3 of Total

-

' R Municipalities Wlthln 20 mile radius '
L ' of Antlers '_a ', : A 1,000 -~ 83%

.

A Municipalities outside 20 mile radius < - o
of Antlers: . , 2 o, . 2%

’ i : v | % . . )
_ ‘ ~ Rural dispersed throughout Pushmataha o ' . :
S County _ . _183 - | 15%

(L)

S N .0 1,203 - 100%

B ) . '
BERY ' . . . . . : . -
N ) . . . ! *

B ' Source: Khtlers Public Library,4Z§Prary Registration Files
. P . . . R Y o 4 A . . . .

5 .
3

1T

It should be noted that although the maJority of the residents in
nghmataha>County are considered rural, Sixty-two percent, only a g

Uf; - :small aumber are registered with the Antlers ‘Public Library and cori-
psequently.use the services of'this facility. (Nb doubt, an important

variable influencing this phenomena is the placement of antlers within

0\

"the County.)’ Map 2.A ii:-"-' .

N . R o ] ] B
: ' ° . o : B : . o . v . ) . . . .
L ) . : . o 27 : ‘
- . e E . . o . E
. g - " " R . . M . .
<




e An maleis odg the library patrons is presented in Table 8. | P
. h / .

L

The facilities' a.’ée&used primarily by those :Lnd:.v:n.duals with an un-

.employed status, students and housewives. -'Conversely, 1nd:.viduals - :

\ -with a steady employment have- the lowest percentage of library o f

patronage. ‘It may be surm‘ed, that the libraty hours of operation a | )j‘

' )

Tis the most mportant factor influenc:.ng this balance.

L:.brary Facil:l. jxd Services ) . C
D . . g 5
'I‘he Antlers Public Library is located J.n a single xoom w:.thm the

. municipal complex. : 'I.‘here is a seat:l.ng capacity :Eor approx:.mately twelve -

peqple and a total floor space of 648 square feet. The 1ibrary is staffed
- by one ‘person, part-time, and :.s in operation twenty five hours ‘each .
Week. A compar:.son of the @klahoma Publ:.c Library Minimum Standards to RS

'/ the Antlers library is shown in '.I'able 8 . - These standards were

33

established by the Oklahoma Department of L:Lbrar:.es :l.nqtheir publicatiﬁn

[ [

' "Oklahoma Publ:.c L;.brary Goals for '75" (Append:.x Ir)- Nat:.onal - N '

[ v ¥

library standards establ:.shed by the Amer:l.can Library Association in ' Ce )

their publ:.cation "Min:n.nnm Standards for Puhlic I.ibrary Systems, 1966“
\ .

¢ | A . - . “

" is found in Appendix III.» J e 9 : ’ -

'I'he pr:.mary service provi ed by the library is’ that of book

| 'girculatipn. There 1s a book capac:.ty of 4, 800 volumes ofowhich ~the

m’aﬁority- of 'these are adult fJ.ctJ.on. ‘ (Figure' 3 provides a. perc_e_ntaqe

analysis) Appro&i tely lOO—lSO volumes are added wannually._‘ Majoxr -

n

genealogical. A copy machine and 16 mm m:.orof:.lm reader is ava:t.}able

" to the public. A’ 'small fee is charged for use of the copy. machine..

e
e . : . [: . _ ) :

9 9 .

e
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B

. ‘Table 8 ° -
. AN ANALYSIS OF. ANTLERS PUBLIC LIBRARY PATRONS
- , . by Age, Sex, and onvo‘amm.ﬂ..m.o:* ;.

. - ‘Age = Age Not . Sex - -
Qccupation 0-6 [ 7-18 19 - 45 46 .- 65 65+ listed M| F Total
 Professional’ 24, 6 63 3 | 57 93
Student 34 624 9 . 281 | 386 667
Housewife 5 51 11 1 " 145 213 213

‘. ., . ) nﬁ .
Agriculture 2 3 ° 12 15 2 17
Trade | , . 8 2 18 9 [ 19 28’
Other 4 24 - 2 26 129 80 | 105 " 185

‘Totals 34 633 | 118 24 27, 367|421 | 782 1203

/// , 9 , ’ N o o
- N “.u ~ \o\\ . .

..ﬁs,m mmﬂm Hmm“_.mowm o:wuw wwo/m H..._,vﬂmu% mmwno_._m nrmﬂ have ooamm.mﬂmm wmQPMﬂumﬂwo= nmﬂmm. )
mocwom. e Psﬁ_.mﬁm mavn_.vo H.Hvumﬂv: H.vdn.wu.w. wmmd.mﬂumﬂvo_._ Files

< : . * ’

s ) S . i

’ ‘ . ) < i / s .u, i

. =, s . y .

. . J . N -
v ° : &

L

29
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) 1\ ;J,., . g, ¥ - "“3“ .
{% - . 'D‘
[ Lo
. S . Figure 3
¥ ' o - ' ,
' Summary of Services and Facilities o
* : ” .t C / . . .
of the Antlers Publig‘ Library 3
9 ' . , :
Total Shelving ¢ Floor Space :
v Volumes Linear Feet - Square Feet Staff
- Actual Library, : . K \
Characteristics 4,800 -706 648 1 '
Oklahoma Minimum o L T S
" Guide'l_ines 10,000 ' -1,300 1,000 v 7 1 ¢
7 | éj . - | ‘ < L o
' ’ ' % I.. Books - Collections
. - Adult - Juvenile: ¢  Volumes Added = ;
] « . Volume -« sVolume _Annhually - \ 3
. Total Volumes ~ ° - A o - Co
4,800 - - 3310 | 1,490 . 100 - 150
P o o vFiction" . Non-Fiction ‘Reference
. 3,500 © 1,100 200 : B
. II. Financial Summary S o S
. o - ., City of antlers 3 Gifts -
" Bource 4}400‘ ' i R Approxiit‘l)ately $5050-0;'
o ‘ ~ Personnel Overhead Books and Equipment - @ °
Expenditures $3,000.00 .  City Pays  §1,000,00 Books. . |
- o < 7 : 400.00 Supplige%r Lo
’ ‘ : -t o . !
» a ’ III.  Hours of Operation -~ . . . ' . S
* Manday 12 p.m. =5 p.m. Tuesday 12 pam. = 5 p.m. S
Wednesday 12 p.m. ~ 5 p.m. . Thursday 12 p.m. - 5 p.m. ‘ 9
V v - T . N < ' \ ‘ ,.‘ ‘ . ' . ; |
Friday 12 p.m. - S p.m. ~ Saturday_ __ -0~ ‘
.~ - - sunday ~0- = ) .
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Although a wide range of reference materials are available in the

°

_ Library, storage gpace for periddiéalé ig limited. Consequently,

-

there are only two magazines and no newspapers ordered by the libraty.,

4 -
o .
&

erlibrary ioan.Systéﬁ-(OTIS) méy be used by

N A . ) . .
the Librarian.as a means to procure requested material that is not

. -

. (I : . . - ) ) .
located within the Antlers Library. = . =
o, - ] :
v
! v e
Ve,
. .
o i 2
S . )
P
w
-
'
- N P ‘
RN [ . A
. R . .,
-
b
’ a .
[
" u
. 4 o P
b -~
D <4
-, 3
a
° LI A .
£ ’ .
3 . .0
.
) R
.
. -
° ° . ~
B
) 2
N . .
- 0
¢
- .
-
T
e
b
. ¥a .. .
. u
. ” V‘. . . .
. o ‘3 .
. -
IS
¥\ . N
. . .
o ' f [
- . -
R -
v
.5 o . -
)
4 . .
. > “d Ld ", . > o
2! - N
. N v Y . -1
s a . -
> .
> - 3
< ‘ !
. . . C
N
. *1’(&/ «
* v e 2. ]
. ~ v
- P A .
: 31 N
* ¢ \
. o ] + R
7
N
. 20 :
- - ']
1 o . -
E} L}
. . e ® R .
o hd o
’




. » . .‘ 7 N

-~

CHOCTAWﬂNATiON MULTI-COUNTY LIBRARY SYSTEM

"

- Service Area

The six counties withln the Choctaw Nation Multi-County Library

System have a 1975 prOjected population of 145, 000 persons re81ding

within 6, 918 square miles. The CNMCLS provides library aervices to

these counties through thirteen branch 11braries, two bookmobiles, and

'mailaa=book serviceu for rural patrons.f There are library facilities

located at Mchlester,. Hartahorne, Stigler, Wilburton, Arkoma, Talihina,

Poteau, Spiro, Heavener, Wfster, Idabel, Broken Bow, and Hugo. The

i

.. Poteau bookmobile provides service to Pittsburg, Latlmer, Haskell, and

J
volume inventory of~the thirteen bﬁpnch libraries are provided below.
vz ¢ 4-.
M = ;
Flgure -4
Library Fac:.lities Within t}% CNMCLS
. 1974 BOOK
COUNTY  COMMUNITY  TYPE OF FACILI}‘ﬁ\ SQUARE FOOTAGE ' VOLUME
" Choctaw Hugo- . renovated WPA “ 4,100 6,037“‘
‘ ) o building \ |
'Haékell Stigler reﬁodeled Post - 1,679 - 11,957
: Office S ’ .
. ¢
21
-32

“

LeFlore Gounties at twentyrtwo 1ocationa, The Idabel bookmobile services

Choctdw and McCurtain Counties with fifteen community stops.' (Map 3 ).

Facilities & Services - - .

1’)

There are forty-five.employees §part—time and full-time) within
the CHM approxlmately thirty of thesg?individuals are involved
R /e
with direct library services. (See ﬁppendix Iv for a personnel

classification and salary "chedulef A physical description and book




 FIGURE_4 _CONTINUED ]
~ Library Facilitics Within the CHYCLS
COUNTY | COMMUNITY . 'TYEE 0}?_ FACILITY | SQUARE FOOTAGE 1974 BOOK
| ° , . S , ‘ VOLUME _
Latimex ~ Wilburton - remodeled WPA 1,152 8,775
: : © - Building o _ _ _
. LeFlore -  RArkoma* Remodeled Post .. 900 ' 3,000
‘ - v - Office :
. fieavener Renovated WPA - 2,112 ‘ % 1867
| . Building g LS
| . Poteau 1969 Pacility = 7,600 - " 24,716
. v ' ‘ in.downtown area . - g
Spiro Romodeled Down- 1,680 e 5,366
. town Store - o R ¢
" Talihina Remodeled Down= - 1,679 . 6,600
... town Store . o o
Wister ~  Remodeled area = 1,250 3,393
: " within mum.cipal s ‘
. ~ ‘ c_ mplex
McCurtain Broken 1963 Facility - 1,800 ¢ . 6,007
4 Downtown \ i . 13 a .
Idabel ‘New facility 10,600 <. 5,385
| - . (fall - 1976) e T
- Downtown.. N
'Pittsburg' . Hartshorne  Remodeled Down- 1 ,920 7,055 |
: * town Store o % . : 3
MeAlestert* 1969 Facility . approx. % 59,203
Fo " adjacent to . 20,000 - 3
o Downtown o o .
. TOTAL .- D » ' 55,872 - 154,361
, : o | C o S
. *This facility was opened on February 3, 1975 and consequently, has
"~ a small book volume. : - _
#%The CNMCLS administrative offices are located at this facility.:
= .. Source: Choctaw Nation Mu1t1~County L:Lbrary System, Admmis’tratwe Oﬁgices,
R c ~*  McAlester, Oklahoma. : e

33 .

o . | . - 22: - L :
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Map 3

9

CHOCTAW NATION MULTI-COUNTY LIBRARY .SYSTEM.

’
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Services offere@ by the CHMCLS can he divided into two categories:

Patr@n eervices (General, Adult, @hildren) and Profesuiona§ Services.

I3
5

1. Patr@n Services |

-A. General Services

I4

oo 1. Book Circulation - Thexe are-over 100,000 books within the
library oyctem and new beoks are ordered egcﬁimpnth, « An

annual bpringftrade giveg branch libraries tbéfopporﬁunity :

.

R © . to "ocwap" any extra edlti@nc for needed erlaccments. A - .

d o

wide celectxon of pamphlets, ncwopa@ers and periodxcalu
). (20=25 different magazmneo) are also available.
o ' 2. Bookmbbiie -. Bach bookmabile,holés over 1,500 books and = - .

‘ - _alco provides magazines and r%cords. Regularly scheduled
L ] . L

5 -

stops are made twice a ﬁonth. ' /{/

3. Mall-achok -a series of catalog», one magor catalog thh
a celection of 800 titles and twg supplemental cgtalogs

. o each ﬁithlloo title;; Qfe mailed annually to :egiéents in

rural areas, - Book selections are made and returned to the

“ 1 1

X o 11brary System on enclosed selfeaddressed cards. . Aftér

|

‘ [{)3 ‘ proce sing, the. book are mailed to the patron. ‘ALl po,tage
is paid by the CNMCLS. In 1975, over 24,000 individuals

wore maileé catalcgs._ Approximately; 15;600'reqhests have

P : been received to date.' o e | N

. , | 4. ’Oklahoma TeleType Interlibrary-noan System (OTIS) = This -
. /o ‘service is.for“any'citizen,who req&ests materzal that is -

. [ . . . . -

not located within the’ Choctaw Nation library system.
- Through OTIS, the CNMCLS will fry to procure the requested

‘ . . '>maﬁerial from another 1i5rary within the state.
°- . o .:;."/" ’ '. | o R . '35 . ‘ v ?.
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5.

6.

'any of the thirteen branch'librarieg, free of charge.

Equipment - Equipment available»through'the branch libraries

include: turntableg, cascette pléyerbg 16 mm projectors,

microfilm readergs, caggette filmsérips (through the fegibnal

1]

coordinator), and photocopy machings at the larger libraries.

Films, records, Eépe recordings, and filmstrips are available

for checkéut. o Counny histories and newSpapé}é on
microfilm can be used.within the libraries; ,
Inter-Library Cooperation - All citizens residing wiﬁhin the
oix counties of the CINMCLS will have'borroﬁér privileges-at
Also,-
by inter-cooperation with other library Bystems,‘the CNMCLS

can receive larger book discounts and maintain a smallexr

degréé of E?terial duplication.

B. Adult Activities* ~ . & RN

C. Children Activitieg*

1. «Summer Reading Program Promotions

2.

3.

Study and Disccussion Groups

Forums

' Book Reviews

Continuing Educatibn

Workshops and Demonstrations ‘

Specinl Programg nnd Activities .
Film Programs ) . f
Outreach to Shut-Ing T . t

Traveling Exhibits and Diaplays

]

Drama Presentations
Story ' Telling

T

*For a further delineation of these activities see Agpendiitv .

\\\/‘




®
. 4. Film Programs
. . ’ g P 0

5. Puppet Shows
* 6. School Vigitationg

© 7 B - Professional Sérvioes ‘

.

1. Technical Assistance on Library Operatzona . ' 7 v

o : Regional coordinators are pmov1ded to asuist‘the branch -,
1ibrarians with any librarXiprobléms whioh may arise. Alllt
'marérials are centrally oréered and processea; thereby ..ﬁf

' - " eliminating needless dupiiaation. \ - _' .

LR
©

2. Public Relations - All library publicity is handled th{ough e

‘ : _ . B
a cooperative approach. Literature is centrally prepared and

.

distributed. - | .

.3. 'There are written pol:.c:.eo fdr all Yibrary functlons such as

z ' personnel, aalary, usge, of materials, bobk selectlon, borrower : Y
. ‘ .

privileges, weeding, etc. .
a‘VQ\\r ' 4, Personnel Management = alY administgative functions, such as
bookkeeping, payroll, time sheets, etc., are‘centrally performed.

This helps to ?3im1nate duplicatlon and gives each 11brar1an

. S U .

additional time to devote to other serv;ces.

5. Training Seminars-are available.for all library'péréonnel.

¥

[=

Anyone wishing to use the services provided by the Choctaw Nation

k4

,Multi-county Library System who does not reside in one of the six -

counties within the system, must pay an annual $5.00 fee.

37
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Thisc ccctlon w111 cet forth tha concluuions and recommendations of " :

“the résearchor based upon an enalycms and .evaluation of the da 1nterv1ews

mendations are intendcd to scerve ac duidelines for any individuails w’z'hre
o . '; L '. ) : o ] K
interected in coxpanding the present public library cervices. in goutheastern

gith library cotaffs and general choervations of.the-planner; Theseﬁgecom-

1

@klahoma.’. ' | o : R o | S
' s e B . o NN
| EVALUATTON ° 7 o |
The preliminary analysis made in thiststudy ihdiceteowthat the
Choctaw Nation Multi-County Sysctem Libraries moreiadequdtelg meet patron
- necds than does the‘Antierc Public Ifbrary. ’There'are oeveral oervioes,‘

'oﬁch ag maiﬂla-book, bookmobiles, centralizea bookkeepihg, book processing

and orderlng, quClallZGd equlpment, etc., that are not available to the ‘” :

A

Intlers lzbrary prlmarlly because of their exorbltant costs. It iz a

’ roecognized princlple that the larger an operating budget, . the greater .

the number of services that can be provided. . ' . A

Anothex advantage of the Mult1~County llbrary system ig in the

9 -
nature of book disoounts. Bocause of the large volume of books ordered
by the ciMeLs, they receive a price discount of over forty percent.
. o . 0 N
o Whereas, the Antlers Public Library, which orders a smaller volume of

books from anothen 5ource, receives a price digcount of¥approximetely

twontyaonc percent. ©

In evaluatihg all ofethe llbrgries thhin the KEDDO District, both
& Syetem and nonnsyatem,-on an individual basis, not one met all of-the

minimum stanﬁard“ égtabllehed in the "Oklahoma Public Librarles Goals

°

for '754. However, it uhOUld be noted that strlct applicatlon of these -

4 . .
o o N )

" goals is not feaslble when considering the librarles that belong to the

CNMCLS. © Théoe libreries,céﬁ?éesily“meet such minimum standards of book

volume and ctaff asoistanoe merely by having access to the various

28 39




| system dervices. . o LT v
. v o B 4 »

The major deficiency of thé CNMCLS and the Antlers Public Library }
is that of space, yhether for bookc, the xeader, or the staff. However, i
/

v the multi=county cystem llbraries do not nececsarily need to meet the

utate m;nimum library Bpace guidelines Bince many of the library

ﬁunctions are performed at the uYﬂtGm'S serﬁice center in McAlester,
' reducing‘the amount of spacc necded at the local 11brariou.

There ig a nee& for expanded library Bervices in Puahmataha County. .

/

Becauce of the pize of the county and the 1ocation of . Antlerc within it,

the large numbers of rura; q;tizens and a 1im1ted library budget, there
are many individuals within the county that are presently receiving 1ittle;"'
if any, 1ibrary services. The retommendations listed below will :eficct:
255 / ’ ‘

£y

three diffcient altcrnativés for expan&ing library aerviceQAWithin Pushmataha

\ 'County.. t o v / 7 .

RECOMMENDATIONS ' o,

I. 'Establish a joint City und4§ounty Library in Pushmétaha County.
Although the Antlerc Public Library ig fiscally supported by the

City of Antlers, it provides 11brary sexvices to all of Puahmataha

@

l County. By eatablishing a Joint city«county library, the present
‘sérvices, book circulation and visual materials, could be expanded
with the additional funds. (As authorized by Oklahoma State Law,

5 jointfcityécounty library may be establiahed‘contingent upon the
N . ) !‘- . N N - - &‘
passage of an operational levy, not to exceed one-half of one mill.)

The primary disadvantage of the-joint city-county library is
that it will still not adequately serve the 11brary needs of rural

a\ (RN v

' patrons.: Becauseuof the 1ow tax base within the county, the additional

\;4.,'

Y
funds generated by - the half-mill levy, approximately $6%000, will not be

10

29 . . .o
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. that would be necessary to prOV1de adequate rural 11brary service.. , -

) obtain membershlp in the Multl—County system.' Thesealnclude* o B2

- bookmdbile and Mail-a-book serV1ces.

enough to support the magnmtude of bookmobile or mall—a-book services . ;

A >

(The estimated 1975. bookmoblle operatlon and mazntenance expenﬁitures

for the'Choctaw unty Branch lerary of the CNMCLS vere $7 157.00.

-

This amount dOes not 1nclude the capital outlays on the vehicle.

The estrmated 1975 mall-awbook expendltures for Choctaw County were R

- . e

over $6, ooo.pO) T .

.

b

Pushmatah& County would join. the Choctaw Natlon Multl—County Libraxy g 1

) -

System. o - 7:‘ ' , : , o T

’ - There are several advantages for Pushmégaha County if they

- 2

1.' Adequate lihrary segﬁﬁé\s for the rural cltlzens through the . i

2. A Jarger operatlonal tax base.

3. Joint material purchases that would avoid: dupllcatlon and - B
I‘ ’ c
. provide larger discounts. Materlals would also be ordered
on: a montﬂ!yVhasls. - Y ' “f o 4*\

»
« . .
- .

4. An increase in the book stock, perlodlcals and book tools- B

ndexes, read1ng guldes and lists, and reference books, .

- : . &

newspapers wquld also be avallable.

5. Access to centralized services, such as mater1a1 orderlng and
. 0 v - . ¢
. . ;\9

proceBS1ng, prepared catalog cards, adgertising, bookkeeplng

- vanid other admlnlstreffve functloks.‘- o .

6.’ATeghnical advisory Ser™R
~ weedlng t hook collectlon, use. of Space and equrphent, book } i
selectlon and purchase, and spe01%}1zed serv1ces for chlldren s
work, grt, dlsplays, and PUbllc relatlons.: . h- ' . : f R f
EE— Q.ya-‘». "v 41 SRS ' ‘ -

S . o - ‘ 30 :
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III.

o Se

Access to all system,equipment, such as 16 mm pro]ectors, turn- :

-tables, tape recorders, microfllm readers, recérds, films

-

,filmstrips, cassetteg, microfilm, etc._

8. Access to the Multiecoﬁn%y library‘system.reference'center for
‘3information on specialized referg books and their,location. N -
9. jIn-service training for all libr ersonnel
'lp. ;Special programs,for adults (forums, films, workshops, book
reviews, etc., ): and special programs for children (story telling,q
puppet shows, drama presentations, etc. ) .N§¥“

The membership of Pushmataha County within the Choctaw Nation

.

Multi-County lerary System would be cpntingent upon the passage

of an operational two mill levy by the c1tizens of the county

*

and the concurrence of the Board of Directors of the CNMCLS.

*

Listed below are some specific recommendations for the Antlers Public '

Library Board of Trustees, should that facility continue to provide

the only library services within Pushmataha County.

l.

" (4) Public library - school library relations ';w o 5;

A review of the library hours of operation to consider the needs
of the citizens who are employed

Determine and record library policies‘on:

(a) Circulation procedures
(b) Book gelection policies for all types“of books (adulb,.

‘ children, fiction, non-fiction, etc.)

¢

(c) Weeding and inventory procedures S

»

d s

(e), Charges for lost books and fines for overdue books

(£). Acceptance of gifts an®' memorials

(g) Public relations and’publicity

-~ ' 31
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(h) Expense payment for ctaff workshops“n

(1) Payment of dues for state and national organizations
0 rd . <

(3) Any epecial services.(non-ﬁgaident borrower privileges;.etéi)

» .o
v .

“Some advantages to haVing written pOliClea are they assure fair and

equal treatment of public and staff, they reduce misunderstanding and

. . _
misinterpretation, and they proVide a basis to train neW'employees and o~
o Sl ‘ . :

orientate new staff membere. Cote > o a o,

-
B

3.; Establish a library public relationo program'that-would include
advertieing methods, exhibits and displays both.Within the

library and outaide the library (buSinesses, schools, etc. ),

reViews,’organization meetings, Visits to new community citizens,' e

i N
R

libraryvbooks to shut-ins, etc.

4, Update the library registration files.

* -

, 5.""WEed“ the library collection at leavt once a year.

6. Obtain member, hip in the Oklahoma and National Library Associations.“,'f |

»

7. Review and adopt'the Oklahoma State library standards and set

goals to achieve these standards. S S .

‘/ 8. Visit other libraries, both independent small libraries and library'v ]

-

systems, ‘to learn new approaches of library operations and services.
9. DiscusS+the feaSibility of-inter-cooperation agreements With other
- small public libraries, school libraries, or a 1ibrary system in -

the ordering and processing of materials.

RS

~10. Establish and continually update the goals and purposes of the
B public library and cet guidelines for aéhieving them.

v

32.
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choctaw County I
0,/ L D

A AW s e

- FUBLIC' LIBRARIES AND LIBRARIANS'

° . OKLAHOMA SUB-STATE PLANNING DISTRICT NO. $~(gEﬁDo) S .
. v ’ i . :

o *
. v

o

Choctaw cOunty Library -
- (Branch of CHMCLS)

Mrs. J.- Roun;ree, Librarian
208 Eas t. Jefferson
Hugo, -OK.74743 . . .
(405@326«5591) L

i e

¥
L
k1

-

Haskell Cbunty
.Stigler Public lerary ‘
- (Branch Of CNMCLS) -
. . Mrs. Rosalea Welch, Librarianv
205 North Broadway -
"vStigler, OK 74462

'-'a (918~967-4801)

., By

Latimer County "; L -

W11burton Public Library
(Branch of CNHCLS) '

T, o Mrg., Lois Powers, Librarian

' 208 North central .

-+ ‘Wilburfon, OK- 74578

~ (918-465-3751)

LéFloré Countﬁ"

*

1Arkoma Public Library
"(Branch of CNMCLS)
.Carol. Burgesw, Librarian
. Box AM :
' Arkoma, OK 74901
(918-875-3971)

Buekley Public Library
. (Branch of CHMCLS)
Miss Margaret. Whinnen, Librarian
- 408 Dewey Avenue, Box #188
. Poteau, OK 74853 ’
{918-647-3833)

Heavener Public Library
(Branch of CNMCLS) ~
Mrs. Beulah Little, Librarian
203 East Avenue "C"
Heavener, OK 74937
(918-653~2870)

- (d05-584-2615) . . .

,LeFlore County (continued)

Spiro Public Library -
(Branch of crcrs) '
June Tobler, lerarian
208 8. Main :
Spiro,. OK "74959

. '(918-962-3461)

- ‘A‘. \\ N ) - ‘

L Talihiga Publlc Library e
(Branch of CINMCLS)
“Mrs. Cdroline McCaslin, Librarian
" P. O. Box 369.
1_@ Talihina, "OK 74571
. (918<567-2002)

v
Wister Public Library
. (Branch of CHMCLS)
Mrs. Lauvra Duncan, Librarian
"+ Municipal ‘Building ,
Highway 270 . -
Wister, OK 74966 S
(918=655~7513) : S *

MeCurtain Coungy e

Broken . Bow Deiphian Library’
(Branch of CNMCL:S) '
Hroifienrietta Vaught, Librarian
. Broken Bow, OK 74728 -

Lowg
L

~ Tdabel Public Library
 (Branch of CNMCLS)
.. Tillie Crew, Librarian
'rIdabeI, OK 74745
(405-285&6406)”'

Pittvburg County

: Choctaw Nation Multm-County Library
? sm-~ Service Center
E. Strain, Director
. 401 North 2nd_ Street’

' Mchlester, 4501
(918-426-0456)v,5

.
-

a
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| Pittsburg County (continugd) C ‘ ‘ : " "f,‘; ‘ .

=

. . | H& H public Library o . ‘
' a (Branch of CHMCLS)
Mrgs, Jewell Surry, Librarian
937 Penn Avenue ‘
Hartshorne, OK 74547
(918-297-2113) . e . ®

.Pushmataha-COunﬁy_ . v

Antlers Public Library
K .. Mrs. Freda Brandon, Librarian &
) City Hall -
. Antlers, OK 74523
- (405-298-3756)
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~/f/ - 'j> OKLRHOMA PUBLIC LrBRARIEs GOALS FOR '75
Every Citlzen has e"right to good 1ibrary'servi¢e. However, at
- present .in OPlahoma there arc many citizeng with either no library service,
| or a minimal amount. There are 116 individuai public libraries striving
to gi;e'se;vice to]676,565 people,‘;ndgsix.}ibrary syétems'are servinbl
1, 034 650 citirens. 617,069 Oklahomano do not have access to publi%

»

library services at all. , : ’
Avpublic 1ibrary is not/e/étatio ingtitution but one.that Qrowsfwith

the community and with the reéuests for'increased\resources and expanded
services. Bas ed upon this belief, lt is 1nperative that all citizens
have‘a means to evaluate their res pectlve library service Listed below
is a get of r'tandarclcs prepared by the Advisory Commlttee ‘on Bublic Library
Standards for the Board of the Oklahoma Department of lerariea.'

- It is suggested that these atandards be used as a c'um,x_:}?lement to the

Amerioan Library Association's Minimum Standards for Public Library Systems,

, 1966. e N S

OKLAHOMA PUBLIC LIBRARY~STANDA§DS

I, PUBLIC LIBRARY PURPOSES AND FUNCTIONS

Informatioral, educational and cultural serv1ce5 to all people of a11 “'v
ages are the prime functions of the publlc 1ibrary. These wmll be

economically feasible only through a etatewide network of public

" library system. Such a concept includes cooperation among all types
of libraries: public, school, college and_university and special.

A. THB LIBRARY IS THE INPORMATION CENTER OF ITS SERVICE AREA: -

‘= multi-county area | With a maximum travel tine of
.‘ ' + . ' " - . g'/"ﬁ;'v
- county . L " 15 minutes for urban areas and
) - city or town . 30 minutes for rural areas .
. .Q.

v 1= trade area

48
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3.

‘. "
IT PROVIDES OR LDCATES mﬁoﬁmwxom. o o 'o |
_ I. PROM 'ALL TYPES OI‘ MATERIALS IN AND OUT OF THE LIBRARY
.Books. | R Microfllm o Talklng Books C .
<§Pamph1ets‘~ | 16 mm. Sound | 'Exhibits.', |
.Magézines Eilmsirips | . &ictureé , S -
T Neﬁspapeis‘ - V?Tapes? D@chments .
-7 ' Film . Ehondrecordsl Vertiéél File Materials
. And th;ough?bibiiographié resources, directorie#,‘indexes, :
. ', and catalogs. | N | o
) . FROM OTHER RESOURCES OUTSIDE THE LIéRARY . T
S : a; Otherfiibrarieé v?a
b. Other community,agenéies and individuals - . L ) o,
c.p’Through the Oklahéma.Tgletypé'Ihteflibrary éystemuéoflsf
directly an§ ingirectly ; oo | , S
. 1. Oklahoma Dep%?émeht ‘of Libraries' ot 1
ﬁg ‘ 2. 6klahoma major resource libraries :
3. ' Regional bibliégraphic centers:
4. Library of Congréss,frothqf scholar;yllibrariesvénd' .*%\W |
, resource c;;ths; - - F 0 ? |
&NFORMATJ{ON IS PROVIDED )

S oL -
a. 1In person through llbrarlan - assistance for patron

..

b. In prlnt for use 1n and out of the llbrary

c. Through copy serv;ce (photodupllcatlon) -

v

" d. By telephone

@ Through delivery and by mall for,xhe handlcapped, bllnd

'
-

- and shut-in. : _ ' o,

38 .
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' 4. FACILITIES PROVIDED FOR INFORMATION SERVICES

A

a. Individual patrons ~ A library (central, branch, or bookmobile
. : 4 +
withiﬁ fifteen to thirty minute drive for all people.)

A -« < p. Group facilities - meeting rooms, éeminaﬁ-and study rooms : .
B . - ) 4 v . - .

" for informational programs, conferences, éiscussion grougs,

°

i . ‘ storyhours.

5, STAFF - UNDER THE DIRECTION OF PROFESSIONAL LIBRARIANS AND - =

. INCLUDING SPECIALISTS ///’
v The staff provides ihstruction in the use of library resources
L . aﬁd its services for individuals and groups through: '
| a, Tours and semiﬁagé 4_4 - : o , S
' . b.‘ Informatiqnal brochureél |
~ c. The news media - ,4 s ]
6. MAJOR EMPHASIS IS ON SERVICE FOR THE INDIVIDUAL LkaARy USER, -
. whether connected with Susiness and induséry, goﬁéiﬁmental
| agenFies, research, civic and commun%ty servicesg, educational 7
or cultural iﬁteres;é. . ‘ o . ?
o , .
) B. THE LIBRARY IS A CENTER FOR EDUCATIONAL AND CULTURAL RESOURCES OF |
‘ | THE SERVICE AREA ' - =
_ “ 1. PRIMARY: ‘ ~ : L - L
For adults and éhildréﬂ uging all materiais, facilitiéé; and ' “
‘ staff mentioned above. Also, cultural'progréms, igsteniné o . St L.
' facilities, pictures for homeﬂdr office; book lista; and _' .
‘instructioﬁ in the use of the library. - ,
& 2. SUPPLEMENTARY RESOURCE FOR: - | ) ’
- Schéols |
b. Colleges and universities SRR
o ’ 39 . ' o —




2.

N
v

c. Museums = > Y

\

d. Churches o S e

.a@., Other institutiong

f. Other‘civic and cultural groups which may rely'on the

 library for - . o . /

& ¢ N s | B
1. Materlals,(bookc _ete.) Al ‘
. ) - Qg\ B i ¥,

e 2e Facilit%ge,- small audltorlun, meetlné’and conference

‘rooms o o T -

3. Instruction in public library use, ihcluding gréup

L]

vigits : , . :
} - b . . . a e
. e ; ” v

II. LIBRARY COLLECTIONS ' ' : g

(Excerpted from Interim Standards for Small Public,Libraries, 1962)

A.

VBO *

E.

g,

Every llbrary C'houlc?i have a written statemont of pollcy coverlng the

'selectlon and maintenance of 1ts collectlon of books and of non~pook

materlaiﬁ. a B _ o ' : L

Material added to the coiiscizon should meet high standards of

quality in content, expression and format and gho id meet the

needs and interests of the individual community. S,

3 .

The library collection should proyide opposing views on controversial

topics. -

2

The character and empha51s of the collectlon in a COmmunlty library

should be 1nf1uenced by the exlstence of other 11brary collections

L
T .

in the community and area.

L e

5

Selectlons of materials for the llbrary should be determlned by -

~ -

usefulness and should not be llmlted by format.

t

All materials in a community library should be actively used.

Regardless of. the s;ze of -a communlty, 1ts llbrary ohould provide

. access to enough books to cover the 1nterests of the whole population.

Y

Lo 40 51 S

.

e~ H 0 > S ? | o .o &**\T\wa

o




II. LIBRARY COLLECTIONS (continucd) L »

\ ) . ) : ‘D‘ 4’ .“4 v N . .
H._wThéhdcmmﬁhity library should have a sufficient number of standard

b

reference books to supply infoymation most ftéquently necded.
I. Materials in the 1£brary should-be,organized following an easily
understood standard style of indéxing.and sheif arrangeﬁent to

; . o . A
| : facilitate us¢é of the collection by the public and the ctaff.
. . _ -

+

"III.  STRUCTURE AND GOVERNMENT OF LIBRARY SERVICE

Fy

( D. -Librariesfshould‘be organizcd undei the Oklahoma ﬁibrazy Code, or
. }f unéffiiiated; under other provisigns of State law.
B. 'brganization of the library'boara,_serviée and personnel‘pbli@ies
-and proéedures, and financiél'ieéords and accounting for all librarica |

and library gystems should meet all r?qplrcmenta,of State law and

lccal ordinances and Federal law when Federal funds are 1nvolvcd.

YG; all public llbrarles should report annually to the approprlate .
s governmental bedies, 1nc1uding c1ty councils, boards of county
commis 81oners, State Examlner and Inspectpr'“ Office, and the

L ‘Oklahoma Department of Libraries.
D. Trustees shall be appointed on the’followiﬁg basic: : A . ' o .
L. Members of t?e board of trustees will be chosen fog their value

to the citizé%s,‘government and library 'in irgéfé?eting the

need of the community, the will qf the government,.and thg ,

policies of ;ﬁellibrary. |

}
2. Provisions will be made’ for definitenstaggered termg and for

/ .

N -

8 'retlrement of members of the board to insure new thlnking and

fresh approaches. ‘S

-

3. fThe functions of the library board and of the library director -

e o

should be clearly differentiated. The library board is the

*

-

4l ’




IIT.

C

iv.

-

ws

STRUCTURE AND GOVERNMENT OF LIBRARY SERVICE

~ policy making or the legiclative bedy and the library director
is the adminictrative officer. o | B

4. The library boaxds of all public libraries should adopt by-laws

- .

for their own gavernment and chould develop, with the assistance

-~

of the librariam, writfen statements of goals for the library

and policies, including book selection, service and personnel.

The library's cstatement of goais chould include a plan for

~ achicving "Goals for 1975".,
5. Bodard members schould be members of state, regional'and n@tional
library asgociationg and should be encouraged to attend professional

1ibrqry meetings and'confexences. Their presence iéhéééential at
board'meetin&s, an&-at,regional and state méetings‘ot ttustees;
~ Consistent ?ailure to attend meetingsiis adequate xeaéoﬁ for.
replacerent -
PM@mmﬁr, ' - | .
The libgaryvmtst ﬁéve adequate‘and'cqﬁpetent peréonnel to render effective
seﬁvice. - ghe library's uniqué functioﬁovof serving as the one unbiased,
nonpartisan courcc of information for all the people calls for perconnel

L3

of the highegt competgnce §nd int@grity. “The oelection of qualified staff

' mcmbers, as well ag, the organization and conditions under which they work,

4 @_‘ o
are basic considérations in an institution dedicated to public service,

and every posgible technique and approach uhould be used to attract

gqualificd pe@plefto the llbrary profession.-'

ADGQUATE PERSONNEL TO MEET THESE GOALS WILL DEPEND ON:

1. Availability of additional graduate librarians.




IV. PERSONNEL (Continued) ‘ . . : S -

1
i

2. Continuoue in-gervice training gér all levels of library

o

employee

] e . 4 %",& , .
' % B . L.

3. sufficient broad-based fundifigjto provide salaries which are .

-

To meet these need a concentrated pr éram ponvo§fd jOintly by the
Graduate Library School at the University of Oklahoma and the State

Department of Libraries will be required.

V. TYPES OF LIBRARY SERVICES

| citizenv residing in areag of multi—county nystemc will havo access to
all of the servicec outlined below regardless of their community size.
Whereas, citizens in cities and towns with unaffiliated 11braries will

have access only to those services outlined for the respective category.
& ™

°

A

- . ) o




L

-

II. REGIONAL RESOURCE -CENTER

. . . . . .

S C TYPES OF LIBRARY SERVICES

o ) . ®

TYPE OF LIBRARY . " SERVICES .

0.. s L4 i

Y -’ , s

: e " HOURS OF SERVICE

.. STATE LIBRARY AGENCY , . . . St
. Oklahofa Department - . .

-

of ﬁwvmuumm , “ : . o e , o

*

zwuow RESOURCE LIBRARIES 1-General Library Service
4 . (through libraries & bookmobiles).

€

~ 66~72 hours per
“week

lending for home. use e

,OWHmwosm.oosbd% System a.
o o Community Hbmonsmvwowxombnmn

. , L b.
Tulsa City-County System C.

Reading -Guidance . -
- , . . . 2-General Cultural mmH<Homm .
) . . a. Programs IS PR
. Provide mammonﬁwbm Lo b. Study Discussion . L s

service.for all wwmmm .

of wanmﬂwmm

. . -~ bB-Data Processing Services -

o . » 6~Reference-Resolirce Center

e _ : anﬂdetHWUHmﬂ% Communigation
A . Service Aamwmdwwmv

ST E e
. .

3-Book Evaluation Center

ke 4

S Cel e . , mlwwonomswwwomnwo= -

. ~ ' 9-Inter-library Laan : R B

. s ' 10-Telephone- Information Service R

D . 1ll-Consultant. Services B T . s.oe

s R S HWJHblmmH<Hom raining - e
, e T Program Planning : e ]
~14~Rotating Displays and Exhibits Do s

1l-General Library Service (through. - 66~72 hours per week
‘ S - ~ . libraries & bookmobiles) : . ’
.. Multi-County ‘Systems Am. €

.

Hmbmwum mon home use

. s . : mmmw mowamﬁwou Center T

o . _ A mlmmbmﬂm mmH<Homm oo R .

S . A MHomeBm ) N
A v Study UHmocmmHo= , v A

and Saturday

s 4-Inter-Libraxry Communication . . ‘
_ e BN "5-=Photoduplication e D R N
) _ , e . .. 6-Inter-library Loan - o .
qnemwmwro=m Information mmncwom‘ T , LA ,
' 8-Consultant: Services ; - T AR
A . . ‘9=In-service’ dnmubwbm _ ‘ ,
o . Houwﬂomnms wwmbbwua A I ok

Aﬁq mem. 4-5 nights)

g m.o

4~Processing Center L . . . i

(6~7 days, 4-5 nights

v ~ 3-Book Evaluation Center - o . S o - e

Total Staff: 1/3 Professional, .
1 mmn# 2,500 wowcwmnwoﬁ Huowsmwbm

-]
-
s e Dot TAL i st

-

.wm MHommmmHo=mH Hpvnmﬂwmum .
a. wmswbwmnnmﬂw<m mmn<womw

b. mmH<HGm for wmcwnm..
.C. Service for® Young Adults

Service for Children
e. Extensiéon Service
f. Technical Services.

m:Uumod mwmowmwwmnm
‘Business and Technical

U Fine Arts )

«C. Local History

d. Social Science & dnvmb o
+ Studies -,

Hwﬁnmﬂm Assistants .

OHmWHomH and mawwowdpbm

-

- ﬂ.\) ,,
Total mnmmm. 1/3 Professional !
1 each 2,500 wowcwmnwo= Hmnwdmwam.
1. Professional ﬁwvﬂmnwmsm,, /

a. Administrative mmH<Homm /o
-« b. mmﬂdwom for -adults i
c. SerVice for Young Adults
.. d. service for Children
*' .e. Extension Service T
£. Technical Services :
2. Library@ssistants s
»- 3. Clerical and Supporting
7 A )
. : 2=
. 5.

LT



HKMMm OF LIERARY mmwdHomm

mocwm OF mmeHnm

-

COLLECTIONS

mmwt,: . :w. .%,q .

. v

A
e
S

e,

*. . §6-72 hours per
week

umw bw&ﬂmﬂ% mmﬂ<wnm @i .
mﬁ libraries w ﬁoowaoUHHmmv

—.Rmu-ﬁ.m WOH. W_.Ogm use. ﬂﬁﬂmmmﬁm- 4-5 am.mw.ﬂmv
rmunity . Information Ombﬂmn : ,
ading Guidance _ _
ral nawﬂaﬁww Sexrvites . i - .,
cmnmam ) .
ﬁmw meaummwo=

. Evaluation Centey
.mmmpsm Center -
. progessing Services
.Hmsnmlmmmocnnw Center
_nlwwwﬁmﬁw Communication -
Service Aemwmﬁmwmv

womgmwwnwdwo=
ir-library Loan .
phone Information Service
jultant Services . _ >
rmﬂ<wom training ,
_Hms mwmasvum .

1ting Upmmwmwm and nxwwwwﬁm
ral Library Service ‘(through
'+ libraries & uaowaoWHHmtv .

]
.nmpsm mo& home use

X hd

m WOMBWﬂHo= Center and Saturday
wnmw=ma L mw ‘Services o
mnomhmsm '
study*® Discussion _ . >

3 Evaluation Center
lebHUHmH% Communication ° . -
nomameoudwos : : .
munwuunmnm Loan

mﬁ#Oﬂm ‘Information mmﬂ<wnm
waHﬂNSﬂ Services

umﬂ4wom ﬂumyawbm

1.

66=72 hours per week -

(6=7 days, 4~5 nights

Q@ -2

HOﬂmH staff: w\w Professional,

1. mmn# 2,500 population Hunwcmwbm

Professional HHUHmHkumﬁ

a. Administrative Services
b. Service for Adults
. c. Service for Young Adults
. d, Service for Children
‘e, Extension Service .
f. Technical Services.
2. mcvumnn Specialists 3
_ a. Business and Technical
b. Fine Arts . _
c. Local'History
d. monHmH Science & GHUma
Studies , .
3. Library Assistants
4. Clerical and Suppprting

Total Staff: 1/3 Professional

1 each 2,500 population including:

1. wHommmmPOSmHnﬁPUHmHHmbm
a. wmapbwmﬂﬂmﬂw4m Services

- b, Service for adults
. c. Service £or Young Adults’
. d. Service for ‘Children

‘e. Extension Service -

ﬂa £, Technical Services.

2, Library Assistants - P

3. Clerical and Supporting -

o

-1-2 currently useful
~books per capita of .
- county mowcwmﬁwo= A .
2-3ll media
3-2dd 1/8 vol. per capita

-

annually
4-244 1/2 adult non-
° fiction titles- mcvwwmwl
~.ed annually B
5-25% of. nowwmnnwou T
Jjuvenile

6-Withdrawals 5% annually
7-Subject strength in

assigned areas
mnmmwmnnp¢m~mmmomwn0H<
of public documents

-

<
<

»
wn

.

"~

1-3 currently useful . o
books anwnwwwnw T
2-211 media’ .
3-add 1/6 vol. per ‘
.nmwwﬂm,wbbamwww. .
p:nwﬁmvum 25% L
new titles wcvwwmwmm
annually .
4-25% of collection v
juvenile

rannually

Aruitoxt provided by Eic:

' ERIC -

 5-Withdrawals 5% =~ . ., &

L T




TYPE OF ﬁHmwwwK. : - SERVICES . i . _HOURS OF SERVICE .. , mmmeZZMB.

- . e . -
m . .. p 2

IV. - CITY AND TOWN LIBRARIES. 1l-General Library Services 30-60 hours per week m&mmm.g . LI
T . a. Lending for home use ) : . e 1 each 2, moo womﬁwwﬂFOS
Over 3,000 population b. Community Information Center - If over 25,000 :pop. = 1. wﬂommmmw05mw librarian in
. . ¢. Reading Guidance . . 66-72 hours  per week charge .. - ,
If unaffiliated, these © 2-General Cultural Services . 6-7 days, 4-5 nights 2. Library mmmwmﬂmbﬂm
. services only would be ' a. Programs ) . . . 3. Clerical and supporting stai
available . , b. Study Discussion . ° ) 5,000-25,000 mow. - 4, If over 25,000 population,
. S 3-Prcgram Planning . : -5 days with -2 mdmﬁwbmm . add two professional :
. 4~Publicity, displays : and mmﬂchmm% S _ librarians®
. . 5-Inter-library Loan . . , a. Reference librarian
6~Fhotoduplication - . b. Children's librarian

7-Telephone Information: Service . . . oo . . .

[

V. COMMUNITY LIBRARIES - ' 1-General Library Services . : At least 20~30 hours .Staff:
- 2,000-5,000 population , ' a, Lending for Home Use , per week . . 1 each 2,500 wowﬁwmﬂpo= :
towris under 2,000, branches b. Ready-Reference . . A ' - '1. Library Assistants ;
& systems, or served by c. Reading Guidance . ’ - 24 Clerical and mcmeHﬂwbm mﬂ%
bookmobiles. If unaffiliat- lesvanwﬂ%~ displays . ' . A ) ]
ed, these services only = 3-Telephone Information Service . . : . .
-+ would be mdmwwmvwm. 4-Inter-library Loan E ) : ) T .
- . a . : .
5, - . . P

. L e . . : . . - . e

1l : : : . o B
ALL, MEDIA - The full range of Bﬂﬂmﬂwﬁwm.. Books, memmwbmm~ bmsmwmmmﬂm~ pamphlets, mo<meEm5ﬂ ;o . L T
monsﬂmbﬂm~ mHHBm~ HmQOHmm~ sunﬂomHHS~ tapes, - slides, mx#wvwﬂm~ pictures. . . ) .

~

. . B .
i ) o I N .
s : . K . . . Y . E o »




. * ) B .
* - i . . - e 7 -

. HOURS OF SERVICE COLLECTIONS

JICES PERSONNEL _
sneral Library Services ’ 30-60 hours per week Staff: o . , 1-3-4 currently ammmﬁw
, Lending for home use - - . - . .1 each 2,500 population . books per;capita. g
. Community Humogwﬂw\ou Center If over 25,000 pop. = =~ 1. Professional librarian in [ 2-2ll media , except .
, Reading Guidance * A : 66-72 hours per week charge o , films o .
eneral Cultural Services A 6~7 days, 4-5 nights . 2. Library assistants -7 3-Add 1/3 vol. per . ©
. Programs . - . . ’ 3. Clericidl and supporting staff capita ammually -
. Study Discussion : . 5,000-25,000 pop. = 4, If over 25,000 population, 4-25%-30% juvenile
rogram Planning : 5 days with 2 evenings add two professional 5-Withdrawals 5% °
pblicity, displays o and Satutday . '+ librarians annually
nter-library Loan A : a. Reference librarian i . .
hotcdiplication . T . . h. Children's librarian c :
elephone Information Service ’ . o S L .
wbmﬁmuhﬁm&wmﬁm‘m,mgwomm ) At least 20-30 hours _ | Staff: : , 1-At least 10,000 -
, Lending for® Heme Use ", - per week . 1 each 2,500 population " currently useful .,g
. “Ready-Reference : - : : 1. Library Assistants volumes . *
. Reading Guidance ‘ .t . . .. 2. Clerical and Supgorting Staff 2-Popular reading -
ublicity, displays o - ¢ ' : 3-Rotating Collection __ .
elephone Information Service o : S , - 4-Records ‘
nter-library Loan. ) . . : ) 5~General Magazines s
: . . . : . 6~Add 1/2 book per O
°e - o A . - capita annually 0

. ) ‘ »  7-1/3 juvenile e
: : oo . . R T 8-Withdrawals 5%
S A o . . v .. : . “annually -
., /. X .

. B 4 . "
| L | ‘ |
-jals: - Books, magazines, newspapers, pamphlets, government )
ds, microfilm, tapes; slides, exhibits, pictures. = T . . “ )
- . - . . . ‘l

Aruitoxt provided by Eic:

E




VI. PHYSICAL FACILITIES. . e T
. . «\ o GUIDELINES FOR DETERMINING MINIMUM SPACE wmmﬁwmzmzamu _ T
Shelving Space
o ‘Linear : Estimat
Population Size of Book Feet of 9 Amount of Staff Addition
Sexrved Collection Shelving Floor Space Reader Space’ Work mmmom Space Ne
‘Undexr 10,000 vol.plus . H-wao.wwbmmﬂ ft. 1,000 sqg.ft. Add Min. moo sq. mw. mon 16 woo sq. mﬂ... 1,000 saq:
5,000 4 bks. per capita 1Add » ft. of 1 'sq.ft. for every mmmﬂm‘ Add 5 seats per
for pop. over shelving<for every 10 bks. éver 10,000 M over 3,500 pop. ser- : T . .
3,500 - . 8 bks. over 10,000 ved at 30 sq.ft. per . .
Lo S reader space
’ . . s " . .
5,000~ 20,000 vol. plus’ 2,500 linear ft. 2,000 sg.ft. Add Min. 700 sg.ft. for’ 500 sq.ft. Add -~ 1,000 s
9,999 4 bks. per capita add 1 ft. of .. 1 sq.ft. for every 23 seats. Add 4 geats 15Q%sq.ft. for .
for pop. over shelving for every 10 bks. over 20,000 per M over 5,000 each full time
5,000 . 8 bks. over 20,000 pop. served at 30 staff member .
o sq.ft. per reader over 3 ’
f .? , . space .
10,000~ - 40,000 vol. plus 5,000 linear ft, 4,000 sg.ft. Add Min. 1,200 mm.mﬂ. 1,000 sq.ft. . 1,800 sq
24,999 4 bks. per capita 2Add 1l £t. of -.d sq. ft. for every for 40 seats. 2dd Add 150 sq.ft. - :
. . for pop. over shelving for - 10 bks. over 4 seats per S over for ‘each full
-~ 10,000 . every 8 bks. over 40,000 g 10,000 pop. served time staff .
, 40,000 : at 30 sq.ft. per fiember over 7
. reader space’ :
25,000~ 75,000 vol. plus 9,315 linear ft. 7,500 sg.ft. Add Min. 2,250.sq.ft. 1,500 sg.ft. add 5,250 sq
- 49,999 3 bks. per capita add 1 ft. of’ 1 sq.ft. for every for 75 seats. Add- 150 sq.¥t. for
, for pop. over shelving for 10 bks. over 3 seats per M over - each full time
25,000 every 8 bks.' * 75,000 25,000 pop. served staff members i
S over 75,000 . : e at 30 sg. £t. per over 13 °
reade¥X space ! A
50,000 . 6,250 linear ft. 10,000-sg.ft. Add Min. 4,500 sq.ft. 3,000 sg.ft. Add 10,000 s
and up per aAdd 1 ft. of © 1 sq.ft. for every +for 150 seats. 2dd 150 sg.fts foxr each
omwwﬂm monﬁﬁow. " shelving for 10 bks. over 100,000 3 seats per M over full time staff
' over 50,000 every -8 bks. § . " 50,000 pop. served menber over 20 .
over 100,000 at 30 sqgsft. mmu . o <7
o . . reader space - . ot
1 . : : g
- Pased on Interim Standards for Sm2ll Public Libraries, &vmm - updated to provide space mou beoks and Mmﬁmossmw Hmnosgmummu 0]
MQH estimates of mswwmwbm and furniture oomﬂw. oosmﬁwn\ﬂrm ‘annual mﬂovpﬂmoﬂaﬂmw issue of the Library Journal aumo. Hv. 1 ELWwQ




ng Space _

near .

et of 2 Anount of
_mwéwsﬁ Floor Space .

&

GUIDELINES FOR DETERMINING MINIMUM SPACE REQUIREMENTS

- -

Staff

°

Estimated
Additional

Space Needed

3

mw©©nwwsmwﬁ £t.
d 1 £t. of
elving for every
bks. cver 10,000

3 -
Y
1

500 linear ft.
& 1 £t. of
elving for every
bks. over 20,000

L3

,

4
000 linear°ft.
@ 1 £t. of
elving for
rory 8 bks.
), 600 :

:

over

318 Llinear
_m 1 £t..of
,mwéwﬁa for
Nmﬁ% 8 bks.
~mH qm ooo

250 linear
1a 1 ft. of
pmH<wa@ for”
meM 8 bks.
rex: 100, oog.

fe.

1,000 sg.ft.
1 sq.f€. for
10 bks. over

Add

2,000 sg.ft. AdGd
1 sqg.ft. for

10 bks. over

4,000 sqg.ft. Add

every
10,000

every
20,000

4

1 sg. ft. for every

10 bks. over
40,000 .

7,500 sag.ft. Add -

1 sq.ft. for cvery

10 bks. over
75,000 ©

/I. .
10,000 sg.ft. Add

1l sq.ft. for every
<10 bks. over 100,000

o

Reader Space’

Min. 500 sg.ft. for 16
seats. Add 5 seats per
M over 3,500 pop. ser-

ved at 30 sqg.ft. per

reader space

Min. 700 sq.ft. for
. 23 seats. Add 4 seats

per M ovgr 5,000

pop, served at 30
sqg.ft. per reader
space

Min. 1,200 sq.ft.
for 40 seats. 2Add

4 mmmwm.MmH M over
10,000 pop. sexved.
at 30 sg:ft. per &
reader space

Min. 2,250 m&.Wﬂ.
mow 75 seats.-add

seats per M over
NHMwooo pop. served
- at 30 sq. f£t. per

reader gpace

"Min. 4,500 sg.ft.
seats. RAdd
3 seatg per M over
50,000 pop. strved

for 150

at 30 sq.ft. per’
reader. space -

Work Space

300 sq. .
s T

B

500 m..a.mn..mv.mm
150 sq.ft. for
each full time
staff member
over 3 '

1,000 sq.ft.
Add 150 sqg.ft.
for each full
time staff
member over 7

1, moo sqg.ft. Add
150 sq.ft. for.
each full time

T staff members

over 13

full time staff
member over 20

H.ooo,mm.mn.

1,800 sg.ft.

’

5, wmo sq. ft.

-

»

.1,000 sq. ft.

3,000 sq.ft. Add 10,000 sq.ft.
150 sq.ft. for each

Total ,m.woo..n m@mnm

3,000 sg.ft. or
0.7 sq.ft. per
capita, whichever
is greater

4,200 sq.ft. or
0.7 sq.ft. per
éapita, which-
ever is greater

4

8,000 sq.ft. or
0.7 sq.ft. per
capita, which-
ever is greater

-

16,500 sq.ft. or
0.6 sq.ft. per

3

69

capita, whichever.

is greater:

¢ <

L.

27,500 sq.ft. or
.55 sq.ft. per
capita, whichever
is greater

WH mzwwpﬁ ﬁp&ﬁmﬂwmm. Hmmm - ammmnmm to mno<wmm mmwom for Uoowm and mmumo=bmw Hmooasmnmmm in Oklahoma "Goals mow qumz

.

[ture costs, consult the annual mﬂnwwwmnﬂcmmw.wmmﬂm of the Library Journal (Dec. 1).

T s P CR VL VP TEVOTIC OV Wy

o P

For additional mnmsmmumm on the

* <

A Fuitext provided by ERIC
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. . » Ce 7 . . ’ . -5 ) . ) H . w. ) .
- . . GUIDELINES FOR umammzuﬁzm. szHzcz SPACE wmnuuwmﬁzem (Continued) )

1. . ,
« nature mbm acmwwﬁw of ﬂ#m building, see wHw zwswaca mﬂmsmmﬂmm mon mcwwwa HHUHmH% mwmﬁmsm. Hmmm.¢

. ww standard library shelf equals 3 linear fect. . St , .. : - o w.

3 s ; o
mwunm for nwnnawmﬁwmmmwwww. heating and noowwﬂm mncwm§m5ﬂ~ multipurpose room, mﬂmwﬂsm%m. umuwﬂonm mswwpwmm. toilets, ete..as reg
needs and the program of library services. - . . ;

4 . L. * b

-~




- . ~ . ; | . H . l; .
GUIDELINES FOR DETERMINING MINIMUM SPACE REQUIREMENTS anmnnubcm&
. S . i : .
-see ALA Minimum Standards for Public¢ Library Systems, ‘1966.
inear feet. T .
w . L ool - . . oz . N -
ﬂ ) . N 'y . . . Uo.-/t s s o . . : . *
‘and ccoling equipment, multipurpose room, stairways, janitors® Supplies, toilets, etc. as required by community
rvices. . ) : ' _
: .
R o ; D 5
w o -
m . ' -l
o =~ °
&
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. - 4‘. " NATTOWAL anqu LIBRARY STANDARDS*

1. Every individual ohouI& have accegs to 11brary service freely
available in his local community. , K .

2. Every 1ndlv1dual should have convenlent and planned access to
. the full range of moderh Iibrary facmlltles provided by community,
area, state, reglonal, and federal library agencxes.

3. The community llbrary should have sufflclent resources to provide
the most frequentlycrequested materials from its own collectlon.,

4. Thé community library should be éasy to reth and to use.
. <. . 5 L
_ 5. The establishment and maintenance of public library service
oo should be explicit in the state lag.
) N AY

6. The reésponsibility of state library agencieé for guiding,
strengthening, and re1nforc1ng local service should be specified
by 1law.

7. State law should provide for thg encouragemant and "establishment
of the library systems, whether consolidation, federation, and/
"or contractual arrangements, and should provide adequate flnaﬁCLal
agsistance foxr the support of such library cooperation. * ) -

8. The cost of publlc lrbrary service should be borne by the
approprlate governmental units. The practice of providing ser- -
vice through nonresident fees’ delays the assumption of respon-
'81b111ty of governmental units and.should be eliminated.

9. ‘E&ery local library should be’under the jurisdiction of an appro-
. priate public ‘body of official, appointed or elected under legal
' public authority, and responsible to the government of the locality.
10. The public library should follow established fiscal and- related
/procedures in the Jurlsdlctlon of which it is a part
11. The public library should have full opportunity and regﬁi;r !
' channels for presenting its financial and other needs to the
government which maintains it. ‘ * ,
. ) 7" -~
12. The community library should report annually and regularly L
to local authorLtles and to the public. . ‘

13. The community library should have gsuch freedom to recruit
. professional and related personnel and to purchase library .
materials as will ensure qUalit?,.efficiepcy, and. economy.

Hh ' 14. Trustees should be selected or elected 'in accordance with state
law for their value ih interpreting the needs bf the community,

.

*This rebrint is not all inclusive, but'is intended to serve as a
minimum guideline base for a small public library.

.
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~“providing governmental leaderohip,o' d establishing and main-
taining sound llbzary policy. The& ghould not be chogen for
partisan reasons. CL

15. The term 0£ office for trufitees should be clearly established by
law, setting forth definite staggered termg. Procedures for - .
periodic evaluation of the performapce and stewardship of trustees
should be instituted to the end of replacing thoge who  are
Vlneffectlve. ~ :

-
-

16. Cooperatively the library director, staff, and governmental
-authority should study, plan, -and develop the library's nolicies.

A

17. The authority, in mogt instances, selects and app01nto the llbrary
director, who serves as chief administ¥atox.
¥ S
18. When the library director independently changes or ﬁgils to
0 .follow established policy, or when the governmental authority -
engages in direct management, one’ ox both are v1olat1ng stan-
dards of sound administration. .

.. 19. The library should have its own separate board, funds, and
o staff, if the taxing authority of a publlc llbrary correoponds “
s with that of a publlc school.
20. Publlc llbrary plannlng and activities uhould be de51gned to '
~ encourage the growth 6f school and academic llbrarleo, the
development of centralized school library programs, and the
attainment of school’ library standards.
21. There should be éontinuéus joint planning on a local and area- -
wide basis among those responsible for public,. school, college,
: , and university library service. This should be based on a
! thorough knowledge of the basic functions of each agency so
that complete and coordinated llbrary gervicée may be provided
to all students. e ] 4

- B 22. The public library must have an exten51ve variety of’ book and °*
oo ' ‘ serial titles which it is not economically feasible for ‘each
school library to'provide. "The public library therefore becomes
a supplementary regource for elementary and _secondary students
Conversely, school libraries will provide duplication of: tltleo
" needed in quantity by students in their ochoolwork,

C oo 23. Each library vystem and each llbrary ‘within the system ghould
adopt a written statement of ¢lear and specific objectives,

Ty \équect to periocdic rev1ew and reV151on. :

24. Continuous as well as periodic study of the Commhnity should
be made through knowledge obtained by participation in govern-
mental planning, through study and coordlnatlon of surveys
already made by other agencies, through cooperation with other

. @ oxganizations -ip new studies, or by a library-initiated
community analysis.,
- Yy Yy Se. . ‘ 7

., ’

@ ) - .
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605’ . FL ‘ *




27.

28.

."29-

32.

33,

36.

34.

%o

Library staff mermbers should actively participatc in tho life

of the community, its institutions, and organizations.

The library chould cooperate with commmity groups and agencles 't o

An planning their activities and carrying out their programs,

and corrclate its own programs with thoGe of Other community

Drganizations.,

nll materials should be availablc for mce @utsmdo tﬁe llbﬁazy
except those used frcquently for zeforonce uorvxce, and rare and

fraglle items.

POllClGu for circilation chould bo establishcd t@aomuuﬁo the
greateut'convenience to the uvser and the maximum-use of matcerials.
Drbitrary limitcs should noty be placed on tho numbor of items

lent.

of library use, guldance in location of- appxopziate materials,”
~and intezpretatlon of materials by and through personal con=

gwltation, list

11brary, displays,
television presentations.

]

ES

X

The functlong of cach llbrary uyutCﬁ ghould include motivation

° ¥,

B

-

-

..

To engure quality scervice all_pouxces of &nform3t¢©n and all
forms of materlals must be conuultca.

..r

3

O

4

materials, instruction ip-the -use of the .

drrdngement of collectlon, and rodio. and

The library should have a. positive progrgm of pervzce t@ tho
groupa and organizatlonu in its area’.

.

° o

v1c¢u to,: 1nle1auals ‘and groups with dpﬁclal necau.

The library C~hou1r§i sponuor group activltleu in locatigns where
the public intecrests and needs-are. best sexved. .

o

bd

A

~

.The,_library sysgtem ohould have materials fdr, and pz@v;ée sor=

The communlty.llbrary should have a plann@d and Eundcd publlg
relations program.’

y

Ly

3
14

;

Data on library perforﬂinée should be nalntalned, analyzed,
reported, and’ disseminated regularly, based-on définitions of

’Evaluatlonvof 11brary services is a contlnuoug Process, but st
be “supplemented with broader pe§1odic evaluations, including
recommendations for  future development, made either by ‘the
11brary oxr by an outvlde agency.

}termw and procedures aeve;oped by profesulonal groups.

"

|

-

, Thé'library should have up-to-datc information about organizations -
in the conmunity, including personnel; purposcs, and actiVLtzes.




' 38,

" 30.

40.

' 3.

44.

45. .

' 46.

! CT 47.

48,

49,

50.

3

Byery 1ibrary cheuld have a written ciatement of policy, covering

the seTCGtion and naintenance of ltu collection.

The necds of the various age and interest groupsyin the community
chould be rpfledted in the library's anfiual budget allocations
for rosources and in the continuing eelection of meterials to

‘meeck their needs.-

Material sclected fox up‘ecial"group should conform,to the
library's objectives for these groupu, and should'be appropriate

" to their nceds both in format ana in literary quality.

.
»

Tho COllGCthﬂu must contain the various opiniongs expresced dn
inportant, ccmplicated, ox controversial ques tions, including

' unpapular ox unorthodox pouitiqn

Materials of the required quality, serving the purposes of the
library and relating to an existing need or interest, will not
be rcmoved fromw the collection nor will materials lacking these

qualities be added because of pressure by groups-oxr individuals.

..

The form 1n°wh1ch material are acquired must bé appropriate to’

the content and us o .

aAnnval WLthdrawals from community library tollections ehould
average at least 5 percent of the total collection.

‘ a
Withﬂrawal made at any level should be offered to the next
highcor echelon of resources before they are deitroyea\ ‘

‘Materials used regularly should be in the collection of each 'éa

community library in sufficient duplication to preVEHt un-
reasonable delays in scerving the needs of the communlty.\‘ -

The community library mugt be sble t46 draw upon 1arge collections,
to mect the nceds of readers with specialized interests and to
supplement and enrich its resources for all users. & - .

Community libraries chould have regular means to keep themselves
informed about other library imaterial resources available in the
community and area in oxder to avoid, - -unnegessary duplication and
to® arrange for their use by the public. :

Within each- 1ibrary C’y.;i:e‘m there should be clearly defined pro- . -

cedures for cooxrdinating and swiftly communicating information
about,selection of materials and status of oxders.

Records should be as simple as podsible yet should show at any .
time what is on -oxder; what hastgeen received; current stage of -
preparation; and budget expendituge§, balances, and encumbrances.

* v

67

52

£




55.

56.

57.

58,

59.

60.

62.

3.

Ass 081at10n. -

)

Published indexes and other services avallable to aid in 10cat1ng

information should be utilized.wh

rocever possibie to aveid -
unnecescary duplication of effort. ‘ \

Special collections, whether tenporary or pernanent, Wthh‘\
deviate from logical oxder uhould be kept to a minimum.

Materials should be arranged in logical sequence. to. provide
access for staff and. ﬁvbllc.f

Data should be recorded to measuze the library S collectlon, in=
cluding number of titles as well as number of yolumes; to aid

in making administrative decisions; to report to off1c1al agencies,
and as a record of the library's hletory.

AppOLntments and’ promotlons of personnel in librdries chould be
on the basis of ﬁ&rlt, without regard for race, sex, marital .
status, national igin, political opinlonu, or rellglouS°
beliefs. . : di\ Y

- B
2

Each library should have a position cla651f1catlon plan, group-
ing similar 9031t10ne for equitable perSOnnel adiinistration.
In the classification plan positions should be distinguished as:
Professional T ’ - .
Subprofessional
Clerical

Within reasonable limits," dutles and respon81b111t1es should be
aSSLgned consistent with clasutrlcatlon. ) s
Theaprofe ssional 1ibrarlan should be qualified by five years of
formal education beyond- secondary schoollng, including graduation
from a library school accredlted by the American Library

Subﬁfofes 1ona1 staff members should ‘be coilege graduates. Begides
personal characterlstlcs similar *to those required for professional
librariang, the subprofessional staff member will, preferably,

be workxmg«#é@ard gradu%xe 11brary education.

c1erlca1 staff member should be hlgh school géaduatee, with - | .
perﬂonal qua11f§catlone and SklllS necesgary to their positions. -

'

The 11brary should prov1de equltable pay scales based on the
posmtlon ClaSSlflGatlon plan.

’

There should be a spec;fled probatlonary perlod.

68 :
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64. A written performance. evaluatlon should be made of each employee

at least once a year, and d1scussed with him.

)

ow

" 65, Comfortable worklng condltlons shoulé be malnta;ned, including

not only proper light, hear, and air condltlonlng, but pro=
visions for rest and relaxation, lunchroom facllltle s, eff1c1ent
" layout of work space, and prpper tools and equlpment.. '

- P
14

66. All employees should be govered by ret1rement plans and insurance.

¢ »
©

67. The vacation allowance for persons holding profegsional p031tlons
. -should be not less than one month annually, and the~allowance for
" ofher employees should conform if possrble. : o Vi

S

- 68, Prov1slon should be made for dally ‘rest periods, and sick leave

with pay. , - ) N *

69. Prov1s1bn should be made on merlt for leaves of absence for

- study and extensive travel, "f6r attendance with pay at pro-' -
fessional meetings, and for opportunity durlng work perlods to
keep up w1th profes51onal literature, :
- y v
70. Staff members should be protected agalnst discharge or ﬂEmotlon
without adequate cause’ and a fair hearing; politieal, rellgrous,
or persdnal views should not constitute cause for dismissal.

71: The chief librarian should serve- as the' pripcipal ‘channel of
communication,between the Iibrary staff and the library'board.

AN - ;

k72. Clearly defined channels of: two—way communlcatlon betWeen ad-

ministration and staff members should be set up for dlscusslon
and adjustment.of individual and staff problems. ’

i o0
o K

73. Cooperation between administration and staff should bé en-
couraged through staff organizations.

g B
74. Policies and practlces of personnel management should be I
codified, perlodlcally “reviewed, and made avallable to all

ataff members. - e : . fee L

~ v - o= ‘A, *

- 2. R
75. Profess1onal l:Lbrar:Lansl salarles should be. comparable W1th
' salaries for other professions of similar educatlonal requlre-
ments wi whlch llbrarles are competlng on a- natlonal scale
‘ for new ecrults. . . : N h
~ 4

75\ Salary/schedules ‘should be adopted w1th equltable ranges be- -
. ¢ tween des, revlew%S annually. R s .on

- . . .. 2

) . .
( ¢ ¢

. ' 3
77. Other personnel should recelve pay comparable,tp that received
for~sim1lar work under’ 31mllar condltlons An %the licality.

f i < T .

'76. As staff members assume speclalized dut1es or grpeater responsl-

bllltles, compensatlon ghould bé; correspondlngly hlgher to res

T s flect the higher level of performance requlred,a o .

¢ - \
. , L e - 4?, N sy o,
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79. .

~

\

. 8l.

82.

<83, .

" 84.

' 85.

86.

—...

One staff menber (full—trme or @qulvalent) should be the - .
mlnlmum provision for each' 2 000{people in, the serV1Ce a

-~ ‘ 7. - A

80:, Profes51onal staff nenbers should be awallable to, prov1de pro-

_ fessional ser_}cee ‘to the publlc at all’hours when libraries are
open.< ‘ ) a <
Plannlng a new bulldlng, renoVatlbn of and/or additlon %o an
. old sﬁructure, or determlnatlon of rieeded rental space should
. start with a careful .stuydy @f 11brary needs and‘objectlve
printed materials about 11braryvbulldlngs, and visits to
existing bulldlngs which resemble the neéded facilities.
study should be, followed' by the preparatlon of)a written .

building program. . ‘ .o - v
@ IS - I N
The library building and its. services should have: .
- .Readlly apparent exterlor 1dent1flcat10n and 111um1nat10n N
" Exhibit space visible from the exterior and interior . '
"Book and comfgrtable reading areas visible from thenexterlor
Entry access and interior features to facilitate usé by the
. "' inform and handlcapped.‘
A d1rectory near the entrance to provide 1nformatmon about
services, ‘activities, offices, ‘and their locations
- Basily-located and 1dent1f1ed service points, areas, and
1&prary materlals. ¢, - 3
0’ ° N <
The several sections of the library which readers use most fre-
vquently (book area, reading areas, catalogs, information re-
sources, affd service desks) should be located for publlc con~
'vénlence'%nduln functional relationship to permlt econom1ca1
-operation and ease of supe! s1on.
. \ \

Pixed, 1oad-bearing walls should be kept.to a minimum.

This

. The quallty of 11ght1ng is more important than the intensity,
hut the intensity.recommended in most c1rcumstances‘would be

" about 50 footcandles of maintained intensity, defined’ as’ )
about ¢wo thixds of the new 1nsta11at10n 1n?Pns1ty, on the read-

ing s c'uJ;'faces.

Purnlshlngs and equlpment for a public library should be selected

- or designed with approprlate.beauty, durability, comfort,

.and case of maintenance to provide a facility. that is-pleasant -
and éfficient to sexrve the varied needs and act1v1t1es of the
library's c11ente1e and staff. : . o

3 w

‘The site for a publlc 11brary bulldlng should be where the
largest percentage of all ,the people to be served will have
access to the- 1ibrary frequently 1n the normal pursult of their

actJ.VJ.tJ.es . : " 7 O . ¢

1
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‘88,

89"

-0
. o B \
. ‘ ' All’ . . « . :
Storage s /pace and equipment for physical handling of audio-
vigual and other nonbcok materials should preserve such materials '
from damage and deterioration. . .

’ -

The major space in a public librazy building should be allocated
for. materiale, seating, and services to adults.

..

Space ehould be allocated for books-and senvicea to children.

9l.. Space should be cons idered for transitional servmces to meet

92,

93,
94.

95,

96.

the needs of young adults. . ° . - v 7t
. . . “z K - . N . .

-Physical provisidn should Joe ‘made for staff degks to provide '

- advisory service to users in person, informatipn and reference |,
services to users by telephone and in ‘person, ahd guidance in -t
the use of the: library 8 resources. ; _ “ o
,Book and material lending facilities should ensuré rapid,
accurate handling of transactions. . ” .

Quarters must’ be provided for the personal needs of the library -
staff

’ N . ) . L Y
» 4

Space as needed should be considered for .the following services .
and’ functions- s : . ) :

Photocopy equipment for use by stdff and public

Drive~up book return facilities : :

Public rest roems located for visual control from staff
service desks.

‘Staff book examination space for book selection activities -

Equipment storage, repair shop, and storage for mainten-
ance supplies and equipment«‘« ‘

¢
.

Library space in buildings used primarily for othex purposes
« 18 a possible lpcation provided all the following requirements
are met,

Structural strenght is sufficient to sustain the dead
load of book shelving, and to comply with building
i . codes ‘ :
Other programs intthe buildings do not create noise and/ - Lo
or safety problems S
Enough space is aVailable for books, readers, staff, and
activities ‘ -
Access during evening as well as daytime hours is convenient o
- and safe Coe
", 'The building and space can, be identified as a.library with
- exterior and interior signs, exhiBits, and posting of
service hours. e

N
t
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97.

98,

The community library

" There should be a*speciﬁied probatiohary period.

T . ) . . -

B X4

The corﬁunity library should be 1ocated in a place to which
residents come of%en. S

.
*

The community libraxy quarters hould have space adequate to
prOVide the library cervxcev detailed in the written services
and. building Programs: , _ .

Shelving, exhibit, and lending facilities :
- Space. and furnishingu for tudy and informal reading for «
all age groupg
~ Consultation and guidance to cl1enteleuby library personnel Co.
Meeting room and story hour space as, needed
Ample staff work spate and staff quarters. , -

should be casy jo reach....
Maximum travel time to the library: 15 m:muteu for
urban areas and 30 ninutee for. rural areas. '

‘.

The total program should be evaluated, for one gervice may

cancel out the cost of another. = : o e
Periodic study of the community..;." . . - .
';; ; At 1eas§ gnce everyvten years. . é,- k.i'f"l : _:f
»Materials used }egularly ‘in the eommuﬁity libreff' the followiné-\
" chart’ indicates therercentage of adult nonfiction materials Ty

available to meet these requests W1thout interlibraxy loan. e

Percent*of,Adult’Nonflction
‘Materials Locally Owned

opulation Served

S v - . 2

Under 10,-000 - ‘35% -

- 50% “
W 4 . - . ‘: - . ~
Quantities of materials recommended.s. \
Lo The community libraryoshould add the following proportion

of new adult nonfiction trade titles published 1n English
in the United, State

@

‘Proportion of Titlée

_gpulation Served@ S
Eil I >

o oy

10,000 -, 24,999 ¥ g - 1ss .

e

e

. i
a «
o D

For every 6,000 population served there shonld be one professional»
and two cleriealu. .
In calculating staff pIOVLSiOnS “and costo the following condltlong
hhould be net- . .

each year. b ) . N

e
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° 1966". -

. 1
o~

v’

. +A 35-hour wark-week, five days a week, chould be a standard,

but in no case should the work week excced 40 hours;
No more than two evenings per week; .

No wore than two Saturdays per month; -

‘ ,¥ ﬁ_wagé'diffeﬁentéql for eVgning-anq Sunday SGhedules;

.’“A'minimum vacatfoh of 20vwq:king-dayﬁbfof.proféssionaf staff
_and 10 vorking days for clerical staff, with recognition for
- longevity in sexvice by increage in vacatjon allowance; )

‘,iA three modts réave;with pay is recommended for:prSfessionall
. staff for every five years of satisfactory service. '

4 a

- S&urce: Reprinted from the Amefican Library Association's

Publication, "Minimum Standards for Public Library Systems,
. ‘\ | ) '

M
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CLASSIFICATION

LIBRARY ASSISTANT I .

LISRARY ASSISTANT IX

<

. LIBRARY ASSISTANT ITI

“a

LIRRARTAN

(PARA~PROFFESSIONAL) IV

LIBRARIAN I

.

LIBRARIAN II

5 .

LIBRARIAN IIT

DIRECTOR

v

‘ist

3,951.24
329.27
164.54

- 82.46

1.90 -

' 4,767.24

397.27
198.31
. 99.39
2.29°

'5,487.24

457.27,
228.62
114.58

2.64

6,687.24
557.27
"3.22

7,587.24°

632.27

3.65

8,847.24
737.27
4.25

10,287.24

857.27
& ]

’

'CHOCTAW NATION MULTI-COUNTY LIBRARY SYSTEM

wo 00 4,311.24 -
359.27
179.26

89.84

2.07

20.00 5,007.24
417.27

208.71

w7 104:59
Y 2041
5,787.24
*482.27
240.75

25.00

- 120.65

2.78

N
6,987.24
582.27
3.36

25.00

35.00
667.27

3.85

40.00 -92,327.24
777.27
- 4,49

| 45,00 10,827.24°

902.27

e 5,21

T

DETERVINED BY THE EOARD

a

8,007.24

35.00

SALARY SCHEDULE,

3xd =

18.00 - awwmm\w»
377.27

 188.79

" 94.61

2.18

.

20.00
437.217

218.23

109.37

2.52

25.00 6,087.24

507.27 -

253.74
127.16
2.93

7,287.24
607.27
. 3.50

25.00

8,427.24
702.27
~ 4.05

40.00 9,807.24
817.27
4.71

45.00 11,367.24
947.27
5.47

s .
5,247.24

-

o aw 5th |
120.00  4,767.24,.20.00 5,007,24 20.00
397.27 417,27
. 196.31 207,84
99.39 ; 104.16
. 2.29 2.40 -
20.00  5,487.24 .20.00. 5,727.24  20.00
457.27 477.27. |
228.62 238.15
114,58 119.35
w.max\\m . 2.75"
25.00 6,387.24° 25.00 "6,687.24 25.00
. 532.27 557.27
265.86 - 278.85
133.24 . 139.75
¢ 3,07 3.22
25.00 7,587.24 25.00 .7,887.24- 25.00
632.27 657.27 |
3.65 3.79
35.00 = 8,847.24 - 35.00 9,267.24 35.00
737.27 772.27
4.25 4.4
40.00 10,287.24 40.00 "10,767.24 40.00
857.27 . 897.57 |
4.95 . 5.18
45.00 11,907.24 45.00 12,447.24 45.00
992,27 1,037.27
5.73 - . 5.98

248.54 aw
124.56 -
s .2.87

© 6,987.24
582,27 -
290.98
145.82

3.36 "

8,187.24
$82.27
3.94

9,687.24
- 807.27
4,606

B

11,247.24
937.27
5.41

12,987.24
" 1,082.27.
5.25

Aruitoxt provided by Eic:

E\.




| PRRSOMKEL, CLASSIFICATION |

® . QUALIFICATIONS .

_ High School Education and
Working Experience

Some nouurao Preferred and

o _Working Experience -

) douuomo banu,.n‘b:n\on ..Mnu.nn.om ,Humouw.ouoo )

~ Library asaoumnmmﬁunn Degree ox College

Degree with Library nnomwn moﬁn.n MHE-
mubonwusnn ’

‘MLS unanuo 'With No Experience

- . MIS Degree and Minimum of

4 Years Experience .

MLS Degree and Extensive Experience -

. cLASsTPICATION 000 . - PoSITIONS

¢ Library Assistant T | o Ononwnnwpnw Typist-

. Library Assistant IT - vuuwugnunmﬁaounon Floor Librarian

° Library Assistant IIT .
., Librarian (Para Professional)
. ,Librarian X | - . - k—=McAlester Assistant Librarian-

' Librarian II

- Librarian 1T .

~—  Branch Puuwugﬂulugwﬂoh :

_ moonogamoo##wowonuun-uns u.»vnsn.»-uu
———— Bookmobile Driver-Poteau lLibrary

| Interlibrary Loan/Film Librarian-
——Mail-A-Book; McAlester Floor

Regional nononmwuw.ﬂouum.

NcAlester Head Librarian
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/" ACTIVITY REPORT

. ADULT ACPIVITIES : . , N |
' Stuay-and DiccusoionvGrouE;}a=TWQﬁgroups, Stiglér énd“McAleétef_

'.;Fonums=-=“L1mita to\Freedom“

Book-Review ==—St1gler and Poteau

Continuing Eaucation==-Choctaw Language 01&8589”88r195‘0f 12 sessions at
, ’ McAlester (70 per). i s
X |

e : ==-In-Service Tra%ning, -cooperative venture with

, ' , CNMCL and ﬁonn .
N LA . .
N & * -==Crocheting and Knitting lessons, Four branches ,
R involved, Instructed by senior citigen, librarian,
and 1i§rary patron - ‘ . .
s ’ L --—Worked in cooperation with: .Vo-tech Program
’ o . ) ' - Mainstfeam ! —
) . o o Manpover:
: » , ' Deca
" e o o e Workstudy
Jdob Core '
Ceta .|
. Workghogs and Demongstrations > B
o ---Story telling for Girl Scouts and assistant :
. S =librarians involved with summex program, instructed

by cOQrdinator

==-=Indian yarn craft, inotructea by outside resource
person , Ll

«n-Art of keepsake books, instructed by iibrary patron

L - - , ~——Outreach workshops, 3 hela with nur51ng home officials
’ and librariang attending : ! :
a ‘ ‘ : ) ’ ) } .
‘ ' . : ==—Handpuppet workshop for interested adults, instructors
: @ Doris “Cline and Susan Brown . o S
- e OLA demonstrations, paper mache', puppets, and story
telling by illustration

<.

Special Programs and Activities, : e . ,
) . - ---Indian and western artifacts lecture by Emery Rogers,.

h A : R MoAlester .
\ - i ' ' =--COffee for Senior citizens, sponsors were Buckley
' Q . i : Public and local’ board
"ERIC Lt o 63 ,

) . | . . | | 78 | | .




a

Special Programs and Activities (Cont'd) S

"% .. CNMCL Activity Repori
Page 2. .

f---Prcject Gentle Nudge, gxant fqr Broken Bow, .

nstructed by local teagher thh asgistance
of coordinator - :

‘===Rape and xape prcvent;on, qutSLde resource per@én, =

sponsored by Buckley Publla and local .police’

~--UFO lectures, outside resource person, flve LePlore
county branches 1nvolved

--—-Breast cancer seminar, outside resource pexson, °
sppnsored by Buckley Publlc, loe@l eororlty, and
Cancer Society

---Poteau High School stgge band concert

Film Programs

T

Outreach’ to Shut-Ins—---

Traveling Exhibits and Displays

Nursing Home Activity Directors Workshops, one £ilm
program

---Hagkell County Jail, one £film program'

-—-Family £ilm nights,. four branches involved

@

---Special holiday programs

---Parking lot silent filﬁ festival (for evenings),
McAlester, attendance 1,000

cooperation with area nursing, homes. Regularly
‘scheduled visits to shut—lns, nursing homes, and .
Jalls

' System Sponsored

Locally sponsored

CHILDREN ACTIVITIES

~—-Coal exhibit, relics of the coal mining industry
were dignlayed in every library

. s

--=01d Dergen, six out-of-state art exhibits traveled

chroughout System ' ' - '
wmmSarmie Lynjbxta: aouth American artifacts; ‘American

Indian artifacts, ao1ls, lecal art, easter egg art;

handmades jewelry; senior citizens'® crafts; rare

books; sea shells; old sheet music; ete. .

. !

ey n a7 O i ot

Summer Reading Program onmukton -

——«%ynﬁ133 recorations, special games, book mark contests,

tarvtle vaces, snake chows (7)), wagic shows (4)

4




« - . ) . n . . Y ’ . :o . ’ wrs )
. /EmiCL hctiviky Roport

. - . O : R . Page 3

Drama Presentatlong --="Lot's Pretend Players", II performanceo last
. ‘ cummer and 12 performances this yeaxr (1974 and
® 1975 respectlvely)

. Story 1ell;_g—~----—=——Regu1aﬁly ccheduled story ‘hours at all branches.
some use voluntecks such as Girl Scouts and FHA :
) glrls for gtory telling

‘

_°Film Prcgrans—--------Films and’ flln.,,trlpu/cassetteu are uscd for hol&d&y “ '

Programs, clacs visito, and on cceasion for tory
I * hourg .

Puppet Shows --—----—---Lnat SUNmer 16 shows given by Service. cgnter Lrouﬁe..
’ Christmas show (The Reluntant Christmas Tree) was - -
seen by about 1,000 peoplc. - Muppetc were invited to
. ' be part of Italian Pestival entertainment and to
o : . appear in the lNchAlegster United Fund Follies. A
special adult level muppet chow was precenked during
National Library Week for area nursing liomes, seniow
citizens centers and civic clubs. Shows by McAlester . . .
childrens' librarian are given on almost regulax o
- we ‘ basis. Talihina's Mis Construe conducts story hours,
, ‘ visits local civic clubs, and writes a weekly book o
. review for the newspaper. A circulating Bi~centennial
! puppet show has been prepared and is now being used
. ©in each region. Wister children-were instructed in . .
‘ the art of puppetry and made-their own puppets for ,
" shows at the library. Muppets are called on to .
appear on local TV station frequently. They'’re also o
used to advertise different library programs. Branch ° e
librarians in Arkoma and Poteau have also adopted a’ o
" muppet as mascot for their libraries and will be soon - '
using them in prcgram : ;

School Visitations—---<Librarians visit schools to publicize major programs
- ' s . such as summer reading, drama prodgftlons, etc. .

o & o . e

o

MISCELLANEOUS ACTIVITY _ ‘ L .
~—~Parade floats--Chrlstmau, Armed: FOrces Day,nRodeo-- =
Hugo, Spiro, Broken Bow, McAles ter ——— '

-==Li5%ary»bcoth at Stigler Réunion Days ' .o

v - ~~<Muppet displays at Italian Festival .




. <
b3
A
e
Al
Ty
, -
. .
»
.
* e
% [
: N

o

VI

APPENDIX.

‘e




.

i

A "Do~It-Yourself" ;&rggy for the Small Library

) ‘From time to time a librarian and a library board must together
. look at their library objectively. This is necesgsary to determine the

quality of services and facilities presently available and to determine

' the direction for improved and added services. This "survey" is kept
B : ‘ brlef and pimple; it is aimed at providing a focus for librarian-board
S discussion of their operations. Whether one answers ‘myes" or "no" to a.
| ' ' particular gquestion becomes’ significant when the answer ‘ig Bupported
S by written library pollCleB.wh

o _ ‘ Should a 1ibrar1an.and 11brary board wish to consider in depth a self o
' . gtudy and a community study in order to relate the library to the needs
_of the community, the following two guides are basic: © BN

o %,

" "A ’ “An Outline for Self-Study," Appendix A of Eleanor Phinney' 5 o
‘Library Adult Education In Action, American Library AQBOC1ation,
- 1956, - - . a4 , :
: . s ju
1Y

, Studying the Communit y B Basis for Planning Library Adult - ’
Do~ Tducation Services. Library-Community Project Headquarters -Staff.
of the American Librdry association, 1960.

-
t

.
LY

. i§§~souICeg‘ small Libraries Project, American Library Association; Supplement
- A to Pamphlet #14; Chicago, Illinois, 1962. :

P2
v
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1 " 1. Does.our Boakd‘meet reguiafiﬁ‘each'mnnth? o BRI RV B
: ‘f~ 2. D@as each,truutea attend boazd meetlnga regularly? s LI
: 3.? Ih there actlve partxcipation by each membgr? S S T
. o " g v vv : a e . ) -
e - "4._ Does ‘the’ Board prov1de planned orientatloﬂ for new - S S
0 miembers and know the 1ength .of term of each’ 1nd1v1d= S,
S ual memher? R s L M
.. 5.." Have byalaws been adoPtéd? Do ' o -
- %) . ’ : : [
6, Has our Board a wrltten utatengnt oﬁ the objectxvoa i e o
. o Taa R
R | of the library? U 7 °«_-& ‘mgf-?q’ C e, A
wr - . 7. B B . s s R . AL, 1_~.'
. 7. Are the mémbers informied on provisions-in-charter, =+, 2 . 5
& oy, ‘e ordinances, and/or State lawo appligable to the . . ,
e " 11brary? ) ) . o R -
‘v . 8. Does our Board function as a policy-making- bmﬂy, T 1;051 
: . " delegating-administration to the Librarianannd ' . s ) EPTISTA
) - staff? = . ' , . . R - - R
,9. Are'tﬁere written. policies.on pers onnel, book . . .- - .
- - :' selection, giftg hours open, and extcn51on oﬁ"“ o 'of“ g Lt
o library ”erv1cea? - . e, e AR
. 10. .Is our 11brar1an Aincluded in Board meetings, . his __;* S \3- R
., report received ‘at each, mecting, and hio recom= - - T o U
o \Jﬁmendatiéns conﬂldéred in maklng decisions? "L :, o N v DA
. e 11;' Doew our Board report regularly to the appropfiating ,l.' Y. e o
0 body and to the cemmunity, with statlstical, financial, - 'f R
g . and human intere st facts? o o R AU
[ L : . “ . . e~y R 3'; T
. A 12: Has our Baard prqpared a 1ong-range plan.for 11brary X - “ SRR
D dovelopment? v L ek PSP
-~ - . .. V" o . s ‘ ] - N c
- 'bl3 Is\our Board. acqnainted with ﬁhe ald available from Pl e ' .
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1. Is our budget prepared annually in time, to submlt it to the
.appropriating body when it begins budget consideratxon?

- -

- 2.'_Is our budget estmmate based on current year's expendxtures,

. "< . plus cost: changes, expanded service, standards of good ser=

o ’ vige, and ofir library's objectives? . .
E " 243._vDoes ourvﬁoard take advantage of economies pgssible through
s ‘ceoperation withlcther libraries? Ce -, R

ngthe Board members,go befgre - the appropriating hody with

fully prephred 3ustlflcation” -and g:aphic aids?

,Ig the:support of individuals and groups enlisted in . 'w ]
- securing, apprcval of the budget ~request? i o,

hre other possible gources of income explgred and utilized
£fully, e.g., g;ft endowments, State Aid? e T

Is a systematic. accountang of funds maintaiued by the

- the Librarian and present the budget estimate, with a cate-'

. "

a

Lﬁm&hm? e , - S <L
R N ~ . .
R . ..
~ o
. o .
n ° L N
- 1
) [
A ) q
o e v
.
- . ;
.- ® 7 ,
e
. . .
o
‘. [y s ) ’
hd »
~
¢ .
: L . .
R ‘ ) 9
“ . v . ! ~
. 1
- o
. ) »
e ! B
- !
- )
‘-
. [
.
. . -
! ’
o
. b -
l. » 14
.
: . .
Ad ”’ - -
- 'Y N
. LS . . .
q, » i
. s L3 " .
B
'+ B .

. »

< W




S

10«

11,

Is its outside appearatice invitinq and in gocd repairg"

. good repdir?

- Ig reaéﬁng room upace grovided for. adurts, young people,

~JIs our furniture functional, pleasing in appearance, and in

Do wé have a book slot or box for return.of books when. . . : -
. aix»conditioning as«required by the climate?-

’ [y - . - » . .
. (,r’u' ) R . - ] BRI

OUR BUILDING

oo f . Yes - No

Is our building at street.level on a"eite’congfnient~f6r
the public? o

¥

-
°

the library is gloged? ' . o - ‘

Does the library have an attractive SLgn giVing name and '}" » ; n
hours open?  ~ R , L e

N

E2S

- - . LS

1o its interior appearance inviting, functional, and in _ o ' .
) : X ’ ST -

’

children?

ls cuitable and adequate work space for staff provided?

good condition? _ . .

Does’our shelving conform to standard library specifications,
including adjustable chelveg? -

Ig our building confortable as to lighting, heating, and -

Is there an attractive, Well-placed, public bulletin board?




-

, : 2.

[

3.

4.

.
e .
- 5

. .

6.

L7

8.

3

© 9,

10.

a

I

© . -

R DU "OUR STAFF ..

Is our- Librarlan enthu51ast1c, effﬂc;ent, anﬁ fri@ndly,
and does he know. the community? Lt . © e

a

Does the staff show that publro relatlbne is the. job of ‘
each member through helpfui“”friendly, .and competent‘ser= 4

" vice to every patron? - e ool “ Yo 1 e
. . . [N n. s . 0 ‘;., .. . o
Does he have thé requlslté traiﬂlng and experlehce? o
o o «
Is it unnecessary ‘for hlm to use his oyn time to carry
ﬁhe work loﬁd? " e “#_W1,« e .,
Is sufficrenﬁ help proV1ded to carry on tﬁe work of the - Y;’
library? o . A v o
) » o - . . “ . L4 o

‘Are- our salaries comparable to those paid in our community ) R
for comparable work, and also to the gcale- in other librarleg .

o [

of comparable 81ze? o ’ _ ao

~ . .~ A\ °
* - -~ o '

Doee ‘our staff have vacetlon and gick leave with pay, and T
an opportunity to participate in social secﬁrity, ret1re=
ment, and a hospitalization plan? AT

°

,Does our staff have‘comfortable %orking conditions as to

light, heat, ventilation, work, and rest rooms?

Is our staff encouraged and helped to get in-serv1ce ';‘
training through paid time and travel experises to -attend
profe551onal -meetings and workshops and take extension
courses in’ library science?

Does our lmbrary subscribe to profe551onal maga21nee and
provide staff members time . to read and discuss them?

[y

Does our Librarian actively relate the library'to community R

activities by faking part on programs, working with club
program planners, etc.? .




3N -

. °  OUR EODKS AND MATERTALS

[y

. . B Yes

s [ v . LA R - o

6.

10.

11.
T 12,

13.

Is theré a written bool - selection policy as to the types
of books and materials which our library procuree?by purchase

No

and*accepta as glfto? L - .

I8 our book collection classified, labeled, and shelved
acgording to an organized plan? . . .

-

Does our booh collection érovide for the needs end’intereétsp }&'

“Of all ages: adults, young people, and children? ' 3;

-

“a

both fiction and non-fiction, with emphasit on informational

Does our book collection for adults and young people lncluoe _Jﬂw

materlals? . . - . ; -

Are our book se]ecb.ons nade ~from reliable kook selection
aids for each age’ dgroup, e.g., Booklist, Standard Catalog -
forx Public Libraries; Children's Catalog?

3 - 4 s

Is our acceptance’ of glft books. on the aame selection ‘basis
as for.puxchased ‘books?

-

. Does the Librarian purchase books eéch month to maintain a

regular f£low of material?

o ) ue o

-~ - - . " > -

Is our book'collection‘kept clean and in good fepaif?

< > v

_Ig the qﬁdiity of our book collection maintained by regﬁl%r

"weeding” of worn-out, -unused, and. out-of-date books?

/\ R . 7., .
Has our collection been "weeded" within the past two years?

» -

Are books selected by our Librarlan and staff, -and consmdera=
tion glven to requests of patrons? '

°

Is there at least an accurate shelf-list of the kook COllGC=
tion maintained for use in selectlon and inventory?.

Lt ee

Is an accurate recoxd kept of the number of books, additions,

and withdrawals? _ . : .

e




N " , e OUR LIBRARY'S SERVICES

/ v Yes - No

1, Doas our library gerve all parts of the ecmmunity--gecgraphic
' econcmic; cducational, occupational, social, rgligious, ctel.?

2. Does our library cerve as the community information centexr
‘as well as a source of recreational materials? -

3.* Doeg our Librarian give individual readers assistance in I : ,A‘
- £inding what they need and in motivating reading of all : :
age grbups? )

4. 1Is help q}ven to clubs in'prqgram-planning?

. 5. Is assistance given to org&nlzatlano in obtaining filmgs for
program ucg? W o .

6. De we help patrons by keeplng borrowlng routlncs simple,
. maintaining telephone reference service, and having the li-
brary open when it is néeded, including night hpurs if necded?

oo

"% 7, DQre there children“é,story hours and'reading'programs?

. 8. Are there timely cxhibits and displays in the library? .
loans to sup~
stock?:

9. Doés our Librarian borrow through interlibra
ply informational needs not covered by ouxr koo

10. Is service extended outeide the llbrary through degosit sta- ‘ ,
tions and service to hospitals, shut-ins,. jalls?

- 11. Do we let ouxr communi%y‘know of our sexrvices throughl\regqular
-+~ and frequent use of newspapers, radig/ ¥V, direct telpphone .
‘ contactp exhibits out ide, the libg Yo and other pdblicity? . ) ,

" 12, Are the~llbrarx°ﬂ houra in the newspaper evezy week? ¢

13. 1Is there a comnunity—wx&e observance of NaLLonal L“brary . f o
Week and Children'’s Book Waeek?

©

; 14, Bre the. monthly and annual repores mmde the uUbjGCLG of ' . - K
. . news gtories in local papers? ,
15. Do .we maintain close relatlonu with other libraries of the.

community, <N-2¥% school lzbrarleu, church libraries, etc.? ! L .

- 16. Do we Yeport our. statl stics regularly and accurately to the
gtate llbraVy cxtenszon agency as reque Led?

.
?

17, Do we wmake use of ‘the concultant and advxcoxy service of our
state 1Hbvary extenslom ageney?

v

m%e=Adapteﬂ with pcrmission'from a publication of the Texas State'Library, N .
\‘l . ) - . . . 73 . - ,’"b




